Local 222 Women’s 
Committee Honoured 


—Precedent-setting in the 1960s | sj 


Classroom 
at Port Elgin 
now the 
Sisterhood 
Room 


A Who's Who in the 
CAW officially opened 
the new wing at the 
Port Elgin Education 
Centre. Along with 
the Local 222 Women’s 
Committee, Bob White, 
Dennis McDermott 
and Bob Nickerson 
were on hand for the 
ribbon-cutting 

(now you know why 
the new lounge 

is “Nick’s Bar’). 


Facing discrimination in the GM plants when seniority lists were separate for men and 
women, the Local 222 Women’s Committee from the late 1960s won the right to have 
laid-off female employees to be recalled into traditional “men’s” positions in 1970. 
Opposition from many fronts was overcome, and their efforts were rewarded as the 
women participated in the recent ribbon-cutting ceremony at Port Elgin. 


Picture, poem on page 13 
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Biggest Challenge 


Still GM Issues 


By Mike Shields, 
President 
T THE TIME OF WRITING OUR UNION HAS 
reached a settlement with Ford and have announced 
we will be going to DaimlerChrysler second. I believe 
this to be a good strategy. With Ford and Daimler- 
mI Chrysler both in the barn without strike action, this 
puts ultimate public pressure on General Motors to match the 
pattern agreement. In 1996 we were forced to take a three-week 
strike to achieve the DaimlerChrysler pattern. Our biggest chal- 
lenge will remain around the GM-specific issues in 1999 bargain- 
ing. 

The agreement reached at Ford is very impressive. It address- 
es our issues Concerning current retirees’ increases, future pen- 
sion gains, wage hikes, time off the job, health care improve- 
ments, skilled trades gains as well as childcare and tuition assis- 
tance. 

There is no doubt in my mind 
that we as General Motors’ workers 
will match the rich agreement 
reached at Ford. As chair of the GM 
Master Bargaining Committee I am 
determined to achieve this and will 
lead that charge. Our GM plants are 
extremely productive, the industry 
is booming, and even the industry 
analysts recognize the quality of our 
output. General Motors has made 
literally billions in profits. Our 
membership, our families and our 
community clearly deserve to share 


The agreement reached at 
Fords very impressive. 
It addresses our issues concerning 
current retirees’ increases, 
future pension gains, wage hikes, 
time off the job, health care 
improvements, skilled trades gains 
me 4 well as childcare and 
tuition assistance. 


CAW | 

Local 222 
President’s | 
PORT | 


in that success, not just the executives and shareholders. I make 
these statements because the wage and pension increases we get 
generate expenditures and jobs in our community. The acceler- 
ated retirements and paid time off will create job security in our 
community. The gains we make on 
social issues such as childcare and 
tuition subsidies assert that we can 
a make social gains, and increase our 
income, instead of “gaining” tax 
cuts at the expense of our social 
programs, tax cuts that never will 
make up for real wage increases. 
With the continued support of 
you the membership, I am extreme- 
ly confident that Tom Hoar, the Bar- 
gaining Committee and myself can 
reach an agreement that will ad- 
dress the concerns of GM workers 
and retirees. 


* 
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Local 222 Financial Report 


By Terry Spence, Secretary-Treasurer 


gm S11 WRITE THIS ARTICLE WE ARE PREPARING TO TAKE 
| the Big Three Automakers to the negotiating table. 

_ Unfortunately Ford was picked as the target in Cana- 
da. Our Leadership in Oshawa was hoping it would be 
GM. However we will have to make the best of this sit- 
uation, although it makes it more difficult. I have a lot of faith in 
our negotiating committee and I believe they wili come back to 
the membership with a good agreement. 

My financial report is below. I continue to try to make cuts to 
adjust our spending to reflect the amount of dues we receive. I 
am forced to make unpopular decisions at times but I am calling 
on all the Committees to be patient and understanding. # 
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. CAW Local 222: Income Statement August 1-31, 1999 
Covering the Month of August, 1999 SEVEN 
Total Receipts 2.0.0.0... $ 760,596.23 INCOME 
Total Expense ..0......0.ccccceee Se slits Dilesirnotatiiets fain nea Loe 
SUPPHUS o.....eeeeeeeeeeeereseseseeeecenscenes $ 791. GU BY REGe Its cal scic. aunt yaar crueninandarnGe renee 1,962.65 
CAW Local 222: Balance Sheet As At August 31, 1999 ae wee ee wdesiun sevlsseadi ata baa feat addictions eciveasensddyeazeens ae 
ASSETS Miscellaneous Collections ......0.ccccccecsseeseensene. 5,700.00 
CURRENT ASSETS OSh aA WOLKE R ceed cad cts esd event Mtn reonaatanesdceal Soares Eeshisasteseas 4,095.45 
GASH oe este a secess ce aeectitt an east ocasaita coh Maedtyas cbsccamtt etcciasen ee? 5,161.01 REN 32) Risee eaisceesk dassseveseteannt 7,625.00 
BNA 32,3. yetes 2 lec saat oatanseasatopa dapatsncat eee ocaetels 497,416.34 Soft Drinks and Vending 246.75 
TQ GAM BAI 0s, srs cehisieiecieeece Ginetn Leen deee eh Gestiakien cides 497,416.34 Telephone InCOme 222 oescec esis ease cap sees is ieee 1,132.42 
Deposit: — AWW caicvisicisn tains asauiingrauncawe 37,640.17 TOTAL: REVENUE. isiicccsto tetas cde Scenes 760,596.23 
Dire fron Dental Cerne as acs taswcsseractoatsgentiatveentrrendcencdene iat 91,144.25 TOTAL REVENUE: sss nainedla nui rncadionianpinrnieeleatn Wt, 760,596.23 
Mortgage Receivable 0.0.0.0... cee eeeceeeeceeeeeeeecececeeeeeeeeceseenanenes 109,138.58 EXPENSE ——— 
Dominion of Canada Bonds ................cccccccccccccccseneeeeeeseeentaees 12,000.00 
Short Term Investments ..........ccsesesseceeeesececeteeneeseeseenssseeaeeseas ___ 22,185.48 Soya) tices 77.01.08 
TOTAL CURRENT ASSETS Cee e teeter en nen rere neater neectueentonnretseneaenes __774,685.83. UI Expense SS Mintel eine tee eNotes Sek Corian 2,967.47 : 
Fixed Assets (CPP EXD€tse citteies divi ten aieenieannectersenine 2,651.06 
| BE Tra pene BS rae SO PS Oe OE ne OR 615,195.00 WCB EXpense........cccsscsssssesseesssessesseessesssesseeens 1,587.38 
Buildings pls athe atte Iouet eemencdtc Aotavessoe, socssetadeManshs tected as 2,829,533.00 EHT EXPeMse......cecscscsssessesssessessessesssesesseesnessee 2,399.75 
EqQuIPMEN ty... 325.5. ccasssserG thee cess -eeeudeseosiv eaten Seta ee lana 92,627.61 Other Benefits ........cccccccccccccccccccccccccccccecceceeseees 41,920.28 
Total: Fixed ASS€ts ........cccccccsscsessssecsesseseessessensenseresueenens 3,537,355.61 Employee Benefits and Insurance .............ccccccescsscseescseseesonees 51,525.94 
TOTAL ASSETS ........ccccssssesssssssssessssssecesneessneceesecsnsecssnsessneeesees 4,312,041.44 ae ee resseess Hi Gaudi ae ele ane a 4 ys 
LIABILITIES — = ISCEMANCOUS PULCIASES 20.0... cies eee ees eee c eee eeeeeen eee eaeeetereeecnees ‘ : 
Building Maintemance..........cccccccccsssssesesssseesssessseseessseetessesssaes 6,227.29 
CURRENT LIABILITIES Soft drinks and vending ................cccccessecseeesecesessecsssssssseseseees 564.78 
Accrued Liabilities .....-sseeesssssssesesseeeeeeeessnsnnnnntnriisseetenneesnetnennenn 1,944,129.78 Tele ae so sseo cies ascsatt ei ieche has nips steteadiess oli Seedoelaethoreadeartageed 9,097.46 
UI Payable seeeeateaeseentseesenecssasssneneenesnessenenesqeneess 1,512.10 Office Supplies and General Expense RE ee Tee 11 077.66 
UI Payable — Lost Time.........sssceeceesssesnereiies 2,216.28 Officers EXPEMSE .........ccccccsecssssssssesseseeeseesescseesecseeessesteseaseseess 1,954.03 
CPP Payable...........++.0. snap dae cl tandaee see heehee 1,535.86 PEGOLOSSIO bial scyesisiatsa cists ensinesd acute aetvde ered chin ten rurakcmnaloiniens 5,053.62 
CPP Payable — Lost Time..............cccccceeseeeees 2,250.78 Total Offi d Buildin 771,421.46 
Income Tax Payable ...........sscseseeseseseeseeeeeeees 14,537.96 2 suk velaies Beri nti asenea tine ne 
Income Tax Payable a Lost Time ........cc 6,402.88 jena aa setreiiay de eee Pree 
Recei P NOs iissds hlaveeece tact hist Seam ett 28,455. eas : SM PRIME Steseeeeseeesees OTD. 
roe ee 13,688.19 Per Capita — Durham Labour Council 1,948.04 
les Wiles Payable sea irteerieicscccrtsiana ueenaeateniencedy ae ss es = ae ania Pieanaes Bees 
Charitable DeductonS.s.ss005 ce cain ecko DOORS Lota Per Capitay tad tenis Jactiausendnnn tmnt 447,562.90 
NG GES Pay crises rvs ec cenanionedtea aoa Occ ardatsauea aici tienate 17,563.19 Lost Time: Wages and Benefits ..........-.secssereseeeeeeeeeestenneeens 46,057.12 
Loan from CAW National (Strike) 940,000.00 Lost Time Expenses M&E&H .......... eee eee 7,759.56 
Due Re:Duplate Council Fund ........ 500.00 Lost Time Expenses — Hotels ....0...........0000 30,274.52 
Retired Members Fund................. 13,525.85 LOSt Time EXPenS€S occ. -c2:isesstecvesessetsitsecttiscenins ce tteians dence 38,034.08 
Bight; Back. Purid esses Ft Pe rhe So eases ae etcetera stat -1,500.00 EGuCATION (303.05. .2bets svete dati ci aeh ha enediaehbueaes 4,010.98 
TOTAL CURRENT LIABILITIES .......cccccccccccccecccccecccceccceceseeee _2,958,023.12 ono orp prion POMSIOMS § 3.002 2c505-22cecasscedicssscceecetiesecst sas 
SNES eee LE NEMED especie sh nos ingen tty vate ESS UE ° Wichleehasavic tas cwmasatineee memes. S000 
EQUITY Prats CU ys govt Sere srvdteturboc sans engustorsastgutestinshatnnseesinsitansnitetieh Sintoons 3,957.00 
NET ASSETS RECLeati ON iiss. ccsecbectasesteciade decden ty teed fete ticadnda stguneeavbeceu stave toed 240.00 
NGteASSOtS feiclee titan, Suehavlek o c ee 1,643 ,288.53 Welfare and donations ..........ccccssccsscssscessrersssceeevseeeverrensarsennes 6,690.00 
SUDDIUS soc. iets ete peered dei alert nian nate eae __-289,270.21 Skilled Trades: 2s. s2552. 22. c.eeens ete csiveeiat ee «129.92 
TOTAL NET ASSETS 00... .ceccccccsecceccceseeseessseesessevseessseeseanees 1,354,018.32 Total Organizational ..0..0..0..0...0.cccccccsscsessssesseseeseeeeseeetesnees 585,382.84 
TOTAL EQUITY f3:c50:3) oie i oe 1,354,018.32 TOTAL EXPENSE 0 s..3s0cc¢<.3shcssic Av cveactibariveasdavncieseieseese Ga 756,804.30 
LIABILITIES AND EQUITY. ......sssssssssscssssssessssecssssssnsvssccsesens 4,312,041.44 INET INCOME. 3... os)oetste2.ce tits nasheeds esi eaas 3,791.93 
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An 


By Tom Hoar, 


Agreement For All 


GM Shop Committee CL Cipeisen 


ee See 


Battery, Tri-Link And Control Arms 
mS I REPORTED LAST EDITION WE ATTENDED 
a meeting in Auburn Hills at the Delphi head- 
‘quarters on August 23, 1999. I’m not sure what 
we were asked to go there for as it turned out 


‘2 @ to be nothing other than a tour of their facili- 
ties. The meetings lasted about three and a half hours and 
near the conclusion President Hargrove again told Delphi 
management that any new agreement negotiated would 
have to include those employees spun off to Delphi in 


both Oshawa and St. Catherines. Both Locals from Os- 
hawa and St. Catherines were represented at this meet- 


ing along with four members from the National Union. I am 
pleased to tell you that at the press conference after an- 
nouncing the target as being Ford, Buzz did again say the 
same thing about including all employees under any new 


agreement with GM. 


1999 Negotiations 

By the time this reaches your 
homes I would expect the Ford 
negotiations to be concluded 
and likely have started in 
earnest at DaimlerChrysler. 
With the DaimlerChrysler agree- 
ment settled in the USA, the 
UAW will likely move to GM 
and that will leave us with 
DaimlerChrysler in Canada. 


Committee 
Chairperson’s 
PORT | 


GM — 
Shop 


Since we will be the last to get to the table with some kind 
of deadline imposed by the National we will have some 
benefits such as knowing what the others got and have the 
time to spend on the Local issues needing changes. Some 


of these changes can be covered at the Master table, but if 


With your continued support, 


and a Shop Committee 


committed to working together, 
we expect to address all concerns 


and bring back a 


" “settlement that 


makes a difference. 


Ford Set Pattern! 


By John Scanlan, 


Skilled Trades GRA ASOD 


Tr THE TIME OF PRINT, 


Tr. Law L hassel A 
Daimuctr Nally’ sier should have 


‘concluded their bargaining 
‘and hopefully ratified with a 
ee pattern agreement. The 
agreement set by Ford has addressed 
the union as a whole’s major demands 
of pensions, benefits, wages, appren- 
ticeships, etc. When it comes to our 
problems with Appendix “R,” Ford 
and DaimlerChrysler have minimum 
problems with their respective lan- 


| 


| 


guage — Ford call it Ap- 


noantie “FP? and Tnimlae. 
pencis a ALU ASML 


Chrysler have Schedule 
“R.” Neither Ford nor 
DaimlerChrysier have defined con- 
struction departments as we do. 

At this time both Ford and Daimler- 
Chrysler are NOT in layoff mode, and 
have been downsizing and restructur- 
ing for the past 10 years. GM are in 
layoff and restructuring mode. We 
had a discussion with both Ford and 
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they are not then we intend 
to have them addressed at 
the Local. It won’t be a 
rollover agreement this time. 

With your continued sup- 
port, and a Shop Committee 
committed to working to- 
gether, we expect to address 
all concerns and bring back a 


- “settlement that makes a dif- 


ference.” 
Until next time... 


Skilled Trades | 


Area | 


Chairperson’s | 
EPORT | 


DaimlerChrysler’s skilled trades bar- 
gaining committees and the National. 
Myself, John and Pat made it clear that 
when we move to GM we will be call- 
ing on you, the workers, for support if 
we as your Leadership recommend re- 
jection of the agreement to correct 
our problems! 
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Into The Next Millennium 


By Wayne Murphy, 
Peregrine Plant Chairperson and 
First Vice-President 


7 THE FRONT PAGE OF THE RATIFICATION 
brochure of the Ford bargaining report it identifies 
Ford workers leading the CAW into the next millenni- 
um, and they have no doubt done exactly that. They 
have made very important bargaining gains in all areas. 
AS for the pattern bargaining process, we will definitely benefit 
from their lead. Pension improvements for future retirees was a 
top priority and just as important, this pension agreement covers 
much-needed improvements for our past retirees. 

Some time ago I had written an article about a conversation I 
had with a retiree who had come back into the plant for a visit to 
the workplace he had spent many years in. His concern during 
our conversation was not how well he had been treated over the 
years when he was an active member. He couldn't say enough in 
praise of that, but would he, or all retirees for that matter, be 
slowly forgotten? This pension agreement will work well to deal 
with his concerns. Each and every new pension agreement has to 
recognize past retirees, their concerns, needs and issues. Follow 
the pension reps’ articles in future issues for the breakdown and 
explanation of the improvements. 

In addition to the pension this agreement covered off wage in- 
creases averaging 4.5 percent per year (including COLA), three 
percent AIF each year, with the COLA formula improved. A sign- 
ing bonus of $1,000, additional SPA week to total six, creating 
two SPA weeks per year; annual vacation bonus went from $900 
to $1,200 a year; SUB improvements with EI clawbacks restored 
by the company; with many benefit improvements. 


OCTOBER 1999 


THE OSHAWORKER 


Vice- | |, 
President’s it 


Congratulations go out to Buzz Hargrove and the National 
Union and all Ford bargaining committees for a job well done. 

As I had indicated in my last article, one of the many reasons 
we had bargained our Local agreement in May was to avoid the 
protection of supply (POS) issue that General Motors had de- 
manded in the event of the work stoppage. Regardless of the fact 
we had a signed and ratified three-year agreement in place, they 
still insisted on the POS. 

As a result of this, there very well could be some temporary 
layoffs throughout the different departments in the Plant. Any 
layoffs due to the POS are temporary and short-term. The tempo- 
rary layoff provisions of our local seniority agreement will be in 
effect. It is our intention to make every effort to minimize the ef- 
fect of this issue. We will update you on this situation as infor- 
mation becomes available. 

Our next Peregrine unit meeting will be Wednesday, October 
13, 1999 at 7 p.m. at our Local Union Hall. 


Things aren't always 
completely serious among 
the Leadership. CAW Local 
222 President Mike Shields 
and Secretary Treasurer 
Terry Spence took a 
moment at CAW Council to 
give National President 
Buzz Hargrove a signed 
poster of an airborne 
Bobby Orr. A bint to set 
your sights bigh, Buzz? 


SS — —————————————— —s - ———— 


Lindsay At The Hall 


By Dean Lindsay, 
Recording Secretary, Executive Board, 
and Service Representative 


Recording Secretary’s Report 
ga) T THE TIME OF WRITING THE NATIONAL UNION AND 
‘the Ford Bargaining Committee has reached tentative 
agreement to set the pattern for the Big Three round of 
| Bargaining. 

Although all of the details have not been released, the 
monetary increases and the pension improvements look impres- 
sive. There has been some talk Locally that once again Buzz Har- 
grove and the National Union made the wrong decision in the se- 
lection of any other Company than General Motors. The feeling 
is we need to be the target if we are going to make changes for 
our members. 

When you consider the many issues we have in GM and that 
those issues will still be there when we are selected, it doesn’t 
matter what place we start in. 

I have met the Ford Bargaining Chairperson and his Commit- 
tee and know they were knowledgeable and well prepared to at- 
tain an excellent agreement. 

As | stated, everyone in Oshawa is aware of the problems in 
Oshawa and the need to address these issues in bargaining. I have 
the utmost confidence in our Bargaining Committee in achieving 
a strong agreement for Oshawa that can be used for all of our 
Units to build on. 

By the time this issue is published we will know for sure. 

Please note for those of you on-line who want to get access to 
bargaining information, go to the National Union web site 
www.caw.ca. They have been providing all of the press confer- 
ences in Realplayer and all bulletins for review. 


WSIB Stress Claims 

As a result of increased production demands, Management is 
pushing more productivity techniques. The overall pressure by 
supervisors is aimed at the bottom line which means you work 
harder and faster. Many people are inquiring about their rights 


THe COMPANY FIRED ALL 
iTS ENGINEERS DUE To 
INCOMPETANCE. STARTING 
NOW, ILL BE DES! GNING YouR 
JOBS, WELL, AS SOON As SESAME 
STREET IS OVER, THAT 5S. 


Recording 
Secretary’s 
PORT \\@f 


and entitlements to a work related stress claim under Compensa- 
tion. 

Under the previous Worker’s Compensation Acts it was possi- 
ble to claim a link to a stress condition as a result of the work- 
place environment. Many groundbreaking claims were won in 
the appeals system for workers suffering from this recognized 
condition which has many symptoms. 

The following is the actual language taken from the Workplace 
Safety and Insurance Board Policy Manual, section 1.1, Mental 
Stress. “Workers are entitled to benefits for mental stress that de- 
velops as an acute reaction to a sudden and unexpected trau- 
matic event arising out of and in the course of employment. 

“Workers are not entitled to benefits for mental stress that is 
due to an employer’s work-related decisions or actions. 

“There is no entitlement for mental stress due to an employer's 
decisions or actions that are part of the employer’s employment 
function, such as, terminations, demotions, transfers, discipline, 
changes in working hours, and changes in productivity expecta- 
tions, 

“However, Workers are entitled to benefits for mental stress 
due to an employer's actions or decisions that are not part of the 
employer’s employee employment function, such as violence or 
threats of violence. 

“Workers who develop mental stress gradually over time due 
to general workplace conditions are not entitled to benefits. 
However, gradual reactions to general workplace conditions 
must not to be confused with delayed acute reactions to sudden 
and unexpected traumatic events. Acute reactions may be de- 
layed by days, weeks, or months. In the case of a delayed onset, 
the evidence that the onset is due to a sudden and unexpected 
traumatic event arising out of the course of employment must be 
clear and convincing. A traumatic event is an event that would 
generally be recognized as traumatic. Traumatic events are usu- 
ally horrific, or have elements of actual or threatened violence to 
the worker. The event must also be uncommon in the normal 
course of the worker’s employment. 

“Sudden and unexpected traumatic events include, witnessing 
a fatality or horrific accident, witnessing or being the object of an 
armed robbery, witnessing or being the object of a hostage-tak- 
ing, being the object of physical violence where the worker has 
every reason to believe the threat is serious. Example A; John 
witnessed a co-worker’s serious accident. The next day John calls 
work to say he is unable to come in because he is so shaken by 


the oa t Tnhnic + 4 i 
he SventJouns Doctor confimme that John is- experiencing a 


great deal of mental stress due to witnessing the accident, and 
needs a few days off work to recover. Is this an acute reaction? 
Yes, John’s mental stress is an acute reaction to witnessing the ac- 
cident. It did not develop gradually. 

“Example B; Donna works in a highly competitive environment. 
She is subject to ever-changing deadlines and high performance ex- 
pectations, all while her company is downsizing. One day she calls 
in to say the mental stress is too much and she cannot work. Is this 
an acute reaction? No, Donna’s mental stress developed over time. 
There was no sudden and unexpected traumatic event.” 

Continued on page seven 


THE OSHAWORKER 


OCTOBER 1999 


Oshawa Transit Union Members 


Work Towards Cuttin 


By Gord Vickers, 


Oshawa Transit Unit Chairperson 


HE OSHAWA TRANSIT COMMIT- 

tee has written to City Council 

and the Oshawa Transit Com- 

mission concerning the ongoing 

- conflict between various transit 

properties. I have enclosed a copy of the 

contents of our letter which we feel could 

represent a real savings to the taxpayers if 
implemented. 

September 20, 1999 

Dear Mayor Diamond and Members of 
the City Council: 

The Oshawa Transit Unit of CAW Local 
222 is extremely concerned about the 
overlapping of bus service with GO Tran- 
sit and Oshawa, Whitby, Ajax and Picker- 
ing Transit systems. 

Our position is that the local transit 
should operate the bus systems within 
their own boundary and that they should 
jointly operate the Highway #2 service, 
leaving GO Transit free to serve munici- 
palities outside the Durham Region Lake- 
side Communities. 

The congestion on highway 401 causes 
unnecessary pollution and gridlock with- 


Lindsay At The Hall 


in our region and threatens just- 
in-time production to General 
Motors and other local industries. 
The infrastructure costs for high- 
way construction in the future 
will be in the millions of dollars if the 
problem is not addressed. Efficient public 
transit can be a large part of the solution. 

A solution to the problem is to operate 
the GO train to Oshawa hourly all day long. 
This would solve various problems by al- 
lowing local residents to effectively utilize 
the GO train system. By leaving their auto- 
mobile at home it would also reduce the 
number of GO buses operating to the 
Pickering GO Train station thereby offset- 
ting the increased cost of operating the 
train all day. It would also increase the rid- 
ership on municipal transit systems mak- 
ing them more efficient and cost effective. 

Part of the solution to the problem is 
already in place for the Highway #2 situa- 
tion in that the four municipalities already 
dedicate buses to Highway #2 service 
within their own boundaries. We believe 
that if those buses operated continuously 
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As you can see Bill 99 which Labour 
has always considered an employer’s 
Bill, effectively rules out stress claims 
for increase production demands by 
Management tyrants. I have still initiat- 
ed claims on behalf of members in 
Local 222 who have the support of 
their physicians. This is another exam- 
ple of how, if we as organized labour 


don’t take a real interest in politics and 
ensure we elect governments that 
have our best interests at heart, not the 
corporations, we will continue to lose 
more and more of our rights. 


CAW Legal Services 

I have always endorsed the CAW 
Legal Services plan and we need to in- 
crease the funding in this round of 
Bargaining. We have always enjoyed 
good service and support from our Os- 
hawa office thanks to John Sproule and 


his staff. I have recently been made 
aware of a flexible use of the benefits 
in the form of “co-ordination.” 

A provision exists for the co-ordina- 
tion of benefits under the plan when a 
member’s spouse is a covered member 
in his or her own right. This effective- 
ly means a doubling up of benefits. For 
example, if both husband and wife 
were covered members and they had 
to bring a court action against the ven- 
dor of their property, they could dou- 
ble how much legal service they’re en- 
titled to on the one case. 

Anyone seeking to use this benefit 
should call the legal staff office in order 
for the proper procedures to be put into 
effect. Their number is (905) 433-4242. 

If you want to reach me call me at 
the hall (905) 723-1187 or online at 
deancaw@idirect.com 

Until next issue... 


¢ Tax Dollars 


Oshawa Transit 


Unit 
Chairperson’s 
PORT 


from Clarington to Pickering, each mu- 
nicipality supplying an equal number of 
buses and sharing in the costs and the rev- 
enues, the service would be both efficient 
and convenient, since a passenger would 
board only one bus and pay only one fare. 
The local systems would also supply con- 
necting service from Highway #2 to the 
local train station. This plan would elimi- 
nate the duplication with GO buses in 
each municipality, saving the taxpayer 
money. 

Oshawa Transit and Local 222 have a 
TAP Committee, which has saved Oshawa 
taxpayers millions of dollars in the last 
few years by recommending improved 
service and increased operating efficien- 
cy. We are prepared to work, at no cost to 
the taxpayers to plan and implement any 
improvement that would benefit the rid- 
ers and the employees. The Ontario 
Urban Transit Association has awarded 
Oshawa Transit their coveted “Spirit 
Award” for improved service two years in 
a row. This was achieved partly by imple- 
menting ideas generated by the TAP Com- 
mittee and also because of our excellent 
working relationship with our General 
Manager, Norm Tweedle. 

In closing, the Union wishes to empha- 
size that it is deeply concerned that if the 
duplication of service is not effectively ad- 
dressed, the future of local transit and the 
control that the municipality has over it, 
may be in jeopardy. GO Transit was never 
intended to replace local transit. 

We look forward to working with 
council and Oshawa Transit Commission 
in an effort to address our concerns and 
are prepared to meet at any time to ex- 
pand on our ideas and proposals. 


Yours faithfully, 

Gord Vickers Randy Fulling 
Unit Chairperson Vice-Chairperson 
Ian Beattie Alex Kennedy 


Union Steward Union Steward 
cc: Oshawa Transit Commissioners 
E. N. Tweedle — Oshawa Transit 
Commissions 
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Keep Fighting Back 


By Tim Thompson, 


Chairperson, Trentway Wagar-Whitby Transit Unit 


HOPE THAT ALL WHO ATTEND- 

ed the Labour Day Parade enjoyed 

the day for I feel there are more 

brothers and sisters coming out 

and bringing their families to par- 
ticipate every year. Even though the day 
started out with rain, by the time the 
buses reached Toronto the sun was shin- 
ing and it turned into a warm sunny day. 
My only regret was I wasn’t able to get 
out and display a strong showing of soli- 
darity. 

I'm a board member of Local 222 and 
have just been appointed by Secretary 
Treasurer Terry Spence to be the liasion 
for the newly-formed Separation and Di- 
vorce Committee. I look forward to 
meeting with the members of this com- 
mittee and attending the meetings so | 
can learn more about the make up of this 
committee. I personally feel a committee 
like this is very important to the mem- 
bers of the largest local union within the 
CAW. There are many sisters and broth- 
ers who are going through the struggles 


of a separation and divorce, and now 
there is a committee within our local 
union who can assist with their con- 
cerns. 

It seems like every day there are more 
troubles at our unit thanks to the antics 
of the local management. We had a meet- 
ing in September on pattern and high ab- 
senteeism. I tried to explain that the ab- 
senteeism is no higher now than before. 
The problem that exists now is the part 
time employee roster has been deplen- 
ished by members retiring or just leaving. 
Management has the right and ability 
under the Collective Agreement to hire 
eight employees but as usual they’re pro- 
castinating and attacking the fulltime em- 
ployees who are booking off. 

The employees are entitled to sick 
days and holidays under the Collective 
Agreement. If they choose to book off 
Mondays and Fridays there is no language 
saying they can’t. Even when they try to 
book off shift with a leave request, the 
manager tries to deny it because of the 


Trentway Wagar-Whiiby 
Transit Unit 
Chairperson’s 

PORT 


excuse he’s short staffed, so now they 
just call in sick and take the day anyway. 
This should hit close to home to our 
brothers and sisters at General Motors 
who have trouble getting time off the 
job. The manager even tries to give me a 
hard time on my union leaves but that 
doesn’t fly very far. 

Trentway-Wagar has at least 10 school 
bus drivers who are more than qualified 
to drive transit for Whitby but the man- 
ager refuses to hire them part time. He 
says he doesn’t want to lose his school 
bus drivers. I just think personally, he has 
a problem wanting to hire on transit. 

As I’ve stated before, the fight with the 
company never ceases and the power 
struggle for control gets greater every 
day, but as long as the brothers and sis- 
ters stand in solidarity, shoulder to shoul- 
der, the company then and only then 
knows that we will always “Keep Fight- 
ing Back!” 


Speaking as the new chair of 
the GM Master Bargaining 
Committee, Mike Shields 
pledged his support for the 
negotiating team chosen first in 
the Big Three auto talks, while 
making bis case to Buzz 
Hargrove to make it GM first. 
Mike spoke before 700 
delegates at the CAW Council 
meeting in Port Elgin before 
taking bis place on stage (inset) 
as one of the new members of 
the CAW’s National Executive 
Board. 

i a a es] 
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A.G. Simpson Revue 


By Russ Martin, 
Plant Chairperson 


ITH THE COMMITTEE RE- 
ports talking about the lay- 
offs and grievances I will try 
to concentrate mostly on the 

' rumour mill. 

We still hear the assembly rumour, 
and although as I reported last issue, 
talks had occurred but none for two 
months. It has now been approximately 
three months and still no talks, so noth- 
ing here to report. 

Next we have the GMC version of the 
800 program; rumour has this part close 
to returning. Yes the Company is seeking 
to get it back, but this has been in the 
works for a long time. The company is 
continually talking with GM to get back 
this business — are they getting closer? 
At this point the Company has told us 
they keep trying but have not told us of 
gaining any ground so again nothing 
here yet. Again, with the layoff sched- 
uled for October 11, rumours are flow- 
ing that it will be cancelled or post- 
poned. Again, at the time of writing, ab- 
solutely no indication from management 
has been given toward this end. By the 
time you receive this issue, we all should 
know. But if any indication comes, we 
will inform you ASAP. 

The membership meeting at the mo- 
ment looks like early October, barring 
any contract problems with GM; post- 
ings will go up shortly from time of writ- 
ing. 


Temporary Workers 

There are a great deal of complaints 
coming in from the laid-off workers 
themselves as to their rights and why 
they cannot gain seniority while work- 
ing. This article is new and was bar- 
gained so that overtime would not be 
excessive while the plant(s) were in lay- 
off modes. There is too much to write to 
try to explain this issue, so please call in 
and we will try explaining your rights. 


Zone #2 Report 
By Committeeperson Al Boivin 

The layoffs scheduled for October 11 
are still in effect; the problem is that the 
upper management making the deci- 
sions on these layoffs apparently don’t 
want to listen to their hands-on person- 
nel such as supervisors before they post 
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the layoff list. We are con- 

stantly meeting with the Com- 

pany to express our concerns about the 
jobs they are reducing. 

We have made some minor headway 
by having some layoffs rescinded, but I 
am sure it will take a work refusal or 
some other drastic event before the 
Company realizes that wrong choices 
were made by not listening to their own 
people. The worst part of this is once 
they finally do realize their error, it will 
be too late and will affect the many 
hours that were wasted on the bumping 
procedure. 

As of this writing, third step griev- 
ance meetings have been held weekly to 
try to resolve these grievances before 
we have to let an arbitrator settle the 
grieved issues. In my article in the last 
issue of the Oshaworker, | stated that 
the grievances were on a decline due to 
the lack of overtime. Well guess what? 

The overtime returned briefly and so 
did the grievances. I guess the Company 
didn’t take my advice seriously to edu- 
cate their supervisors on the overtime 
clause. 

As long as there is overtime in this 
Plant, the Company will still be paying 
two employees — the grievor and the 
employee who actually performs the 
overtime. So it seems that instead of ed- 
ucating management the Company 
would rather pay out armchair money. 

In closing there seems to be a prob- 
lem with the children’s Christmas party, 
scheduled for December 12 at the 222 
Hall. Some paying Social Club members 
seem to be “miffed” by not being able to 
bring their grandchildren to the party. 
Some of these members’ children are 
too old to attend, so since they pay into 
the social club they feel they should be 
able to bring their grandchildren but are 
being denied. Some have even offered to 
buy their own gift and give it to Santa to 
give to their grandchild but again are 
being denied. 

All these grandparents want is for 
their grandchildren to have a chance to 
sit on Santa’s knee and see all the other 
characters who will be entertaining at 
the party. The funny thing is that the 
three who have recently taken charge 
and are pulling all the strings, making 
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the final decisions on the party, are not 
even paying Social Club members. Go 
figure! 


Zone #1 Report 
By Committeeperson Bob Nesbitt 
There is not much to update from the 
last issue. The October layoff is still 
going with no changes in the numbers at 
the time of writing (September 17th). 
The two 1,600 ton presses, south and 
middle lines are currently being disman- 
tled. The Company is running some 
overtime due to, they say, steel compa- 
nies having delivery problems. 


Zone #3 Report 
By Committeeperson Ted Bryant 

Currently there are three outstanding 
grievances in the trades that should be 
resolved before October 1st, thanks to 
the solid efforts of the stewards, Jeff 
Timlin, Colin Doris, Henry Patterson and 
Mark Herbacko. 

STUR Committee Updates: 

The following equipment has been 
purchased and is in the plant. Three sets 
of drill bits, eight-foot shear, eight-foot 
brake, reciprocating saw, hydraulic 
arbor press, laser plasma cutter, laser 
alignment tools and a pneumatic chip- 
per. The 60-foot zoom-boom will be 
leased. Next to be purchased is a mill 
and an automatic grinder. 

There were nine tradesmen slated for 
layoff in October. That is now three and 
we hope to make argument to reduce 
that number further. 

Sam Lowe is now the new Safety 
Trainer and is doing a fantastic job. 

On a sad note, tragedy has struck one 
of our own. 

Just before the September long week- 
end, Tim Jorgensen lost his wife Caro- 
line in a terrible car accident. All our 
thoughts and prayers go out to Tim and 
his family. 

A heartfelt thank you to all the people 
in the plant who took time out to sign 
the card and make a donation. Also, 
many thanks to Suzanne, Mark, Randy, 
Steve and Dave for your efforts with the 
card and collection. 


Strike Target Seems To Be 


The Necessary Incentive 


By Jim Hoy, 


District #4 Committeeperson and Second Vice-President 


WOULD LIKE TO START THIS AR- 
ticle by offering my condolences 
to the family of Maureen King 
who recently passed away. Mau- 
reen began working in Depart- 
ment 94 in 1984 and she was well-liked 
by the many people who knew her. 
Although I was away in Toronto at ne- 
gotiations when it happened, I was told 
about the serious car accident that hap- 
pened on September 2 in front of Gate 5. 
Iam very happy to report that all injured 
parties were released from hospital and 
are recovering from their injuries. I wish 
them all a speedy recovery. I think that 
the absence of any member of senior 
management on the accident scene is a 
good indicator of the level of concern 
that they have for our membership. 
As I write this article we are in the 
middle of contract negotiations with lit- 
tle being done at this point in time. We 


Billions Need To Be Shared 


By Keith Osborne, 


District #11 Committeeperson 


-Y THE TIME YOU READ THIS I TRUST THAT 
Ford and the CAW have reached an agreement and 
a second target has been selected by National Pres- 
ident Buzz Hargrove. I hope it is us but the longer 


have had meeting after meeting with 
the company and reviewed all local de- 
mands, but at this point nothing has 
been resolved. In addition I have submit- 
ted 58 District Letters to the company. 
Again, nothing has been resolved since 
the company is unwilling to sit down 
and seriously discuss issues. It seems that 
nothing except a strike target will give 
the company the incentive it needs to ad- 
dress the needs of the membership. 

I would have thought that while we 
are in the middle of negotiations, the 
company would at least make a show of 
treating people a bit better to avoid a 
strike. The arrogant management group 
of the Car Plant haven’t even made that 
effort. Discipline continues to be a regu- 
lar part of business in the plant. I was 
told that a superintendent in another dis- 
trict of the Car Plant told a committee- 
man that 50 percent of the UR men in 


her department were useless. The at- 
mosphere in the plant is so bad that 
members of management are flocking in 
droves to early retirement or are quitting 
to go to other jobs like Jeff Cockerton. 

Unfortunately the membership does 
not have the same control over their 
workplace or the same options as the 
members of management who are run- 
ning for the door. That is why it is so crit- 
ical that we stand strong at negotiations 
and ensure that we regain some control 
over our working conditions. I want to 
thank you for your continued support, 
even while the Shop Committee has 
been in Toronto for negotiations. Our 
Union has a long history of fighting 
against the abuses of management, and 
we will continue to do that on behalf of 
you the membership. # 
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es we wait the more determined we get to achieve 
our demands and resolves on outstanding issues. 

Prior to Ford being selected as the target we as the Shop 
Committee had the opportunity to spend three weeks in 
Toronto meeting with the Company on our various demands 
and outstanding issues. 

This was an exercise in itself as we only discuss items but 
no agreement is reached. I find it more like clarifying our de- 
mands. Once we are the target, agreements will be reached 
and issues resolved. 

It is unbelievable that this Company thinks that there is 
nothing wrong in paradise and we are one big happy fami- 
ly making billions of dollars. I agree with the billion dollars 
part but we also want our fair share of it and a working en- 
vironment that recognizes fatigue and workplace stress. 
Nobody in management can deny that the workforce in the 
Truck Plant have proven their worth and build a quality 
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truck. They have gone through the changes around the im- 
plementation of the third shift and the problems surround- 
ing it. They have gone through the implementation of 
Phase II. We have worked through the GMT 800 and all the 
changes. We are now approaching the start of the fourth 
door. 

Yes, management in Oshawa has received accolades cor- 
DOtate -wide for all these success stories, but it about time 
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also. We believe contract time is the perfect opportunity for 
this company to demonstrate their appreciation. 

I can’t help but recollect as I go through this set of nego- 
tiations, the void that has been left since the passing of our 
dear friend and fighter George Knott. It is hard to believe it 
has been one year October 2, 1998 since he has been gone. 
Gone but never forgotten. 

Until next time! 4 
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Continuing Unjust Treatment 


By Doug Sanders, 


District #6 Committeeperson 


IRST OF ALL, ALL YOUR ELECTED 
reps are very disappointed that 
we weren’t picked as the target 
company. 

The company has again shown 
its total unjust treatment for its workforce 
by allowing security to check everybody 
on their way into the plant. Again, they 
talk about respect and trust, and trying to 
improve communications (only at con- 
tract time) but they continue to harass the 
employees. 

I have had Ivan Bondarenko, the Na- 
tional time study instructor, into the Plant 
on two occasions due to the never-ending 
workload placed upon everybody. We 
have had many grievances filed over the 
loaded-up job assignments and are ad- 
dressing them as fast as we can. The 
process is very time consuming, to get to 
every element and often there are im- 
measurable delays. As long as the compa- 
ny wants to try something or change the 
elements or parts of the jobs we must 
wait again for all changes to be made. 
After all that, when the job is below the 
established line speed we have Wayne 
Combs, the ergonomics rep, check again 


to see if it is ergonomically suitable for 
everybody, 

I wish to thank Ivan for all the help he 
has been to all the elected reps in District 
#6, for his knowledge and experience 
that he is willing to share. His 23 years of 
experience in time study is superior to 
any company EI time study person. 

I came across an article that Siemens in 
Tilbury, Ont. was fined $50,000 for failing 
to report a workplace injury to the Work- 
ers’ Compensation Board (now known as 
WSIB). The Workplace Safety and Insur- 
ance Board says that it continues to have 
a “zero tolerance policy” when employers 
fail to comply with the law. When em- 
ployers fail to report workers’ injures to 
the WSIB, workers may not receive com- 
pensation benefits. Even if the employer 
continues the worker’s wages, there will 
be difficulties in establishing a claim if 
there is a complication to the injury or 
there is a reoccurrence. 

The WSIB’s fraud prevention strategy 
includes a toll-free action line number, 1- 
888-745-3237 and an e-mail address, 
sileads@wsib.on.ca for reporting fraud 
and non-compliance. Don’t be afraid to 
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Our Past Presidents 
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1937 
1938 
1939, 1942 
1940 
1943-44 
1945-46 
1947 
1948-49 
1950 
1951 
1954-56 
1957-58 
1963-78 
1978-83 
1983-93 
1993-96 


Charles Millard 
Jack Cottingham 
George Thomson 
Thomas MacLean 
Malcolm Smith 
Albert Elson 
Harry Benson 
Richard Courtney 
Wesley Grant 
John Brady 
Chris Mason 
Russell McNeil 
Clifford Pilkey 
Albert Taylor 
Ted Murphy 
John Sinclair 
John Kovacs 
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report any problems because all reports 
are kept strictly confidential. 

Employers are taking advantage-partic- 
ularly with regards to return-to-work is- 
sues and non-reporting of accidents. Em- 
ployers must report workers’ injuries to 
the WSIB and if they keep an injured 
worker at work, saying it is “modified 
work” when it is not, report them. By 
avoiding workers’ claims employers pay 
less money to the Board for assessments. 
I hope this information helps avoid any 
problems in regards to WSIB claims. 
There is help, just call the toll-free num- 
ber 1-800-387-0750. 

One concern that I must raise is all 
your elected reps are continually asking 
for time off for people who do not want 
to work Friday or Saturday nights for vari- 
ous reasons. 

We have had many people who com- 
mit to work for these people so they can 
get the time off, and hopefully in the fu- 
ture the other person works so they can 
allow others to have time off, too. The 
problem is when people do not show up 
after committing they will be in, leaving 
the plant short of people. You may think 
this is a management problem, well it is 
also a problem for all elected reps who 
are continually asking for time off for 
their people, because management will 
start saying ‘no’ to most time off, or only 
allow so many per group. Nobody wants 
this to happen. By committing to work 
you also stop somebody else from coming 
in who may have wanted to work. If you 
want to work, say yes, if you can’t when 
asked, say no so other people can come 
in, we'll have sufficient manpower and 
we will avoid having people turned down 
when they ask for time off. 

The company has laid off all the people 
they recalled this summer after about 
three months of work. I would hope the 
company would soon look at a third shift 
to provide all these employees with full- 
time jobs, so they do not have to put their 
lives on hold nine months of the year. 

Until next time I’m only a phone call 
away! Pager 1-800-361-6793, PIN 4694, of- 
fice (905) 6444694, home (905) 436- 
1408. % 


11 


Ford Settles 


By Pat Blackwood, 


Skilled Trades, District #10 Committeeperson 


N SEPTEMBER 21, 1999 BUZZ 

Hargrove and the Ford Bargain- 

‘ing Committee reached a tenta- 

tive agreement with Ford of 

mae Canada without a work stop- 
page. 

We have not received all the details of 
the contract, and a meeting has been 
called for the leadership of Ford, GM and 
Chrysler for Friday September 24, 1999. 

The CAW has said they negotiated their 
demand on pension, which includes ad- 
dressing the Skilled Trades issue on pen- 
sion. The agreement also provides for 
three percent wage increase, in all three 
years, a $1,000 signing bonus, an extra 
week of SPA, an extra $300 on the Christ- 
mas bonus. On the surface it appears to 
be an excellent monetary package, but 
several other issues must be considered 
before the agreement can be fully judged. 
Ford also agreed to 100 new apprentices! 


Chrysler Next Target 

Although it has not been announced, 
Chrysler looks like the only choice as the 
next target company. The CAW feel the 
pattern will be reached again without a 
work stoppage, and with Chrysler settled 
in the USA, there will be no interference 
from south of the border. 


GM “Local Issues” 

With all the local issues facing Gener- 
al Motors, and the thousands of griev- 
ances, a work stoppage is still possible at 
General Motors. 

Buzz Hargrove when he first an- 
nounced Ford as a target, put General Mo- 
tors’ management on notice that the 
“local issues” at General Motors must be 
addressed or there would be a strike. 


GM Arrogance 

Even during bargaining we are still see- 
ing the same GM arrogance with some 
labour relations reps. The Divisional 
Labour Relations reps are trying to say 
they want to get along, and improve the 
relationship between the CAW and Gen- 
eral Motors. Yet this does not appear to 
be the attitude of some of the local reps. 


Local Talks Continue 

We have continued to discuss our local 
issues with management. We are not going 
to agree to a rollover agreement, and wish 
to address our members’ local issues like 
job posting, AVO procedure and overtime 
violations, and Appendix “R” issues! 


Solidarity with Trades 
With the Skilled Trades’ continued sup- 


Notice of Union Election 
Ontario Federation of Labour Convention Delegates 


GM Unit (16 Delegates to be elected) 
GM Unit Meeting Thursday, October 21, 1999 


Peregrine Unit (3 Delegates to be elected) 
Peregrine Unit Meeting Wednesday, October 13, 1999 


For 


PPG-Duplate (2 Delegates to be elected) 


A.G. Simpson (2 Delegates to be elected) 

Lear Corporation (2 Delegates to be elected) 
Mackie Automotive Systems (2 Delegates to be elected) 
Balance of Local (2 Delegates to be elected) 
Elections In-Plant, Notices to be Posted 


OFL Convention November 21-26, 1999 


Executive Board 
Election Committee 
CAW Local 222 
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port and solidarity, we feel our issues can 
be addressed and resolved. John Scanlan, 
myself and John Gibb are pleased with 
the support we have received from the 
shop floor during this negotiation 
process. 


Replacements 

During the time I have been in Toron- 
to, Bill Doherty has been replacing me as 
District and has done an excellent job. 


In Closing 

We recently lost one of our past union 
representatives, George Cox. George was 
an elected rep for many years, and was 
the first elected Too] and Die District 
Committeeman. George was a fighter for 
all Skilled Trades workers, and has left his 
mark here at GM prior to retiring nine 
years ago! My condolences go out to the 
Cox family. We will never forget the 
work George did for this union over the 
years! 

Remember if you have a problem see 
your supervisor, call your Committeeper- 
son. If you still need my assistance call 
3780.% 


Retirement 


Party 


FOR 


Dave 
Broadbent 


Saturday, October 23 
Local Union Hall 
8:00 p.m. 


Tickets $10 
At The Hall 


Dancing & Buffet 
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Five members of the ground-breaking Women’s Committee enjoyed unveiling the 
plaque in front of the new classroom at Port Elgin recently. From left are Fay Binder, 
Pat Creighton, May Partridge, Helen Macinally, National Secretary Treasurer Jim 
O'Neil and Bev McCloskey. Two other members of the committee, Maurie Shorten 
and Betty Murray, were unable to make the trip to Port Elgin for the ceremonies. 


Liberation - NO 
Equality - YES 


We elected a committee, with one aim in mind 
To equalize the contract, the solution we must find. 
In all the daily papers, others worked toward the end 
Of “liberating women by eliminating men”. 
That was not the purpose; We gave up leisure time 
but “eliminating language” that kept us in a bind. 
In this “just” society it’s a rarity to find 
A deep concern for others, they haven’t got the time. 
We accepted all the insults and the apathy within 
For our laid off sisters we had a fight to win. 
With the signing of the contract, one list upon the wall, 
All the laid off females were first to get the call. 
In a strange environment, receiving only praise 
From a darkened corner, a protest being made 
“They’re getting all the “cushy” jobs,” the easy ones to master 
They are working slow, we are working faster. 
They hoped that in the morning they wouldn’t show again 
For all those “cushy” jobs for years, had been the lot of men. 
We're dubbed a Liberating Group, we’ve heard it all before, 
At least, without an escort, we can find the washroom door! 
They made an observation for they have eves to see 
They noticed there’s a difference between a he and she. 
With Trudeau fighting labour, employment on decline 
A more constructive issue should occupy their mind. 
The law’s been passed, accepted, by this giant called G.M. 
Our fight is far from over, till we educate the men. 
We know our design is different, on this point we'll agree 
We're not asking “Liberation” just “Equality”! 
by May Partridge 
(originally published in the Oshaworker in 1971) 
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Highly respected, long-time CAW 
District Committeeman for Skilled 
Trades in General Motors, George 
was also a veteran RNVR of Great 
Britain in WW2. The former tool & 
diemaker was also well-known as an 
accomplished soccer player and ref- 
eree. 

George passed away peacefully 
on Sunday, September 17, 1999, at 
Lakeridge Health Oshawa. He was 
predeceased by his beloved wife, 
Vera Rose, and was a wonderful 
friend to Pearl Thompson of Os- 
hawa. Much-loved father to Glynis, 
her husband Bill Smerhy, of Peter- 
borough; Christine and her husband 
Ted Connell of Whitby; Trevor Cox 
and his wife Marlene of Oshawa; 
Tracey and her husband Mike 
Pounder of Oshawa; treasured 
grandfather to Rachel and her hus- 
band Tim Drew of Gooderham; Lee 
Connell and his wife Kari of Bow- 
manville; Ryan Smerhy of Peterbor- 
ough; Lori Connell and Rich McGre- 
gor of Whitby; Bradley and Michael 
Cox, Adam and Aimee Bird, Tina 
and Rick Vautour, all of Oshawa, 
Laura Pounder and Darrell Patterson 
of Moncton, NB; precious great- 
grandfather to Andrew and Matthew 
Connell and the late Karlee Connell, 
Stephanie Drew, Keedryn Vatour 
and Austin Patterson. 

In memory, donations may be 
made to the Heart and Stroke Foun- 
dation, the Children’s Wish Founda- 
tion, or the charity of your choice. 
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Annual Conference Was aa me Ever 
= 


By John Redko, Retirees’ President, and 


Bill Stacey, Retirees’ Publicity Chairperson 


ORT ELGIN — ANNUAL RETIREES CONFERENCE 
\Labour Day Parade — and the rain came tumbling 
down, no let up. After about six turns of the dryer, I 
was getting the feeling the world was spinning 
around. Several buses of retirees arrived for the pa- 
rade and participated. Lunch was indoors followed by a 2:00 
p.m. session in the auditorium. Our own Brother Cliff Pilkey 
was the guest speaker. The theme this year was the “Year of the 
Seniors.” 
The balance of the week consisted of speakers, videos, and 
entertainment in the evening. Mid-week we had an afternoon of 


We Shall Remember 


Frank Perry July 19,1999 Retired 
Ronald F. Grossman Aug. 17,1999 Retired 
Aurelio Milan Aug. 26,1999 Retired 
Ronald H. Lupel June 21,1999 Retired 
Walter Pavloff Aug. 29,1999 Retired 
Aug. 29,1999 _— Active 

Sept. 5, 1999 Active 

Sept. 9, 1999 _— Retired 
Retired 
Retired 
Retired 


Glen R. Winstanley 
Marlene E. King 
James H. Champagne 
Alexander R. Livingstone Sept. 15, 1999 


Robert S. Brown 
7 George Cox 


Sept. 17, 1999 
Sept. 19, 1999 


I’m Free 


Don’t grieve for me, for now I’m free; 
I’m following the path God laid for me. 
I took His hand when I heard him call; 
I closed my eyes and left it all. 


I could not stay another day; 

To laugh, to love, to work or play. 
Tasks left undone must stay that way; 
I found that place on that special day. 


If my parting has left a void, 

Then fill it with remembered joy. 

A friendship shared, a laugh, a kiss; 

Ah yes, these things, I too will miss. 

Be not burdened with times of sorrow; 

I wish you the sunshine of tomorrow. 

My life’s been full, I savoured much; 

Good friends, good times, a loved one’s touch. 


Perhaps my time seemed all too brief; 
Don’t lengthen it now with undue grief. 
Lift up your heart and share with me; 
God wanted me now, He set me free. 


ae ee 
Retirees’ 
ORNER 


either a bus trip to Owen sound ‘golf tournament or horse- 
shoes. Prizes were given out at Thursday’s Social Evening fol- 
lowed by a dance. Friday is what I call a “clean up day” and ad- 
journment was at mid-morning. Incidentally Brother Buzz Har- 
grove was in attendance Sunday evening and he reiterated that 
the upcoming negotiations would stress “catch up time” for 
Pre-1987 retirees and to ensure our benefits were updated. To 
date it was the largest conference ever attended. Lodging was 
really hectic, and I was given to understand that some delegates 
may have been housed in town. 

The membership meeting of September 13, 1999 was well at- 
tended. A lively discussion ensued regarding delegate reports, 
at times it was a little bit “unruly.” 

OFL Convention coming up, information will be posted on 
the bulletin board in the Retirees Chapter Room. Thursday Sep- 
tember 16, 1999 we sent a busload of retirees, together with 
other Chapters to Oakville. A demonstration took place at the 
Ford Plant Main Office, in support of the Bargaining Committee. 
Close to 400 were in attendance. For lunch (hosted by the Na- 
tional Union) we were invited to Local 707. For me, it was the 
first time visit, and it was very impressive. We were wclcomed 
by the Executive and I would like to express our thanks to both 
the National Union and Local 707. All in all it was a good day. 

Please — remember the Food Drive. And please attend your 
monthly meetings. 

Now that euchre is under way every Tuesday, remember that 
all retirees are welcome. 

Our dances will start again in October and I am again putting 
in the dates for those who missed them last month. 

October 15, 1999, November 19, 1999, December 17, 1999, 
January 21, 2000, February 18, 2000, March 17, 2000, and April 
7, 2000. 

These dances are open to retirees who were Union mem- 
bers. 


Remember What We Stand For... 
An NDP statement of Principles 


® Our society must change from one based on competition to 
one based on cooperation. 

® We wish to create a society where individuals give according 
to their abilities, and receive according to their needs. 

@ We believe present human endeavors must become environ- 
mentally sound in order to ensure that future generations may 
have access to an abundant and diverse biosphere. 

® Our commitment to the electorate is to be forthright about 
our long-range goals as well as practical about our short-term 
political activities. 

® Our purpose as a movement is to foster social change toward 
a more cooperative society. Our purpose as a political party is 
to develop a public mandate for that social change through 
giving individuals greater control in the economy, their work- 
place, and their community. 
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A Recipe For You! 


By Roy) J. Fleming 


OYOTES HAVE MORE THAN TAKEN OVER IN THE 

country. Small game and ground nesting birds have 

more than felt the effect of these animals who never 

seem to stop looking for prey or other food, dead or 

wa alive. Coyotes can and will eat plants, berries, and now 

we hear they are hunting frogs in the marsh areas. We knew rac- 

coons took more than their share of frogs, especially in the spring 

time, as the frogs were emerging from hibernation, when they’re 
not too active. 

There are other theories why frogs become scarce, like pollu- 
tion and the draining of wetlands. Now to hear of coyotes catch- 
ing frogs in the shallow water. I hope coyotes do not take up fish- 
ing. I have heard of coyotes catching and eating the rainbow 
trout, and the salmon as they migrate up stream in the Oshawa 
Creek. Coyotes have a place in our countryside, but when they 
catch and eat more than their share, they must be controlled. The 
pelts will fetch very little money, maybe a few cents. You do not 
have to look far to see a coyote even in the city of Oshawa. They 
almost look like a police dog in gait as well as the colour of their 
hide. Many people have a hard time telling a police dog from a 
coyote. If you wish to see a coyote in the city of Oshawa along 
the lakeshore near a marsh area, take Wilson road north, north of 
Concession 5. You will have to walk, the road is not open to traf- 
fic. Farther on, north on Wilson road, Concessions #8 and 9 to 
#10, just stop and watch and you will see a coyote rambling along 
in the stubble field ever looking for food. 

You may have a “bomb” in your shed or old garage. These are 
propane lanterns or old tanks from your old barbecue that has 
not been used for years. Although these items have not been 
used for years and stored in a proper manner, shut off valves can 


CAW cNid Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators ,* Parental Involvement 
* Extended Hours. * High Quality Program 
* Nutritious Meals 


Available To CAW Families 
of General Motors 


and Peregrine, 
Local 222 


(including grandchildren of active members) 


“438-1771 
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corrode and break. The weather last summer was so hot and the 
air in the ceiling of your shed probably got to 200°F, causing your 
old appliance to burst, may not be bursting into flames, but caus- 
ing damage to your shed. If your old lantern is of no more use to 
you, throw it away before it causes you some harm or blows the 
roof off your shack. 

The Portuguese Trap Shoot was another great success. I shot 
in the preliminaries and didn’t stay for the final results and all the 
good food. I do not know why they choose this name, for most 
of the trap shooters have a background of Italian but are Canadi- 
ans. The prizes were many and I will mention the food again, the 
charcoal barbecues never stopped smoking fish, veal, pork, and 
cooked smoked meat. You would think I would stay, but I was 
heading up for a wedding anniversary. You must take in one of 
these “do’s,” or show up at a trap shoot. 

Speaking of food and I have mentioned this well-written small 
book before, Buckskin Cooker, a cookbook of recipes from old 
timers, mostly who have lived in British Columbia. 


Squirrel Pot Pie 

I love to think of feasting on squirrels. Here is Mrs. Jean Fos- 
ter’s recipe for squirrel pot pie; skin and clean four squirrels and 
cut in pieces, flour and brown in good dripping, I would use mar- 
garine. Add 1 quart of boiling water, 1 large onion minced, % 
lemon sliced thin, salt, pepper, (fry the onion before adding.) 
Cover closely and stew for 1 hour. Make a delicate biscuit crust 
for dumplings. Drop in rounds on the squirrel, cover closely and 
boil for 15 minutes. Place the squirrels in the centre of a platter, 
surround with dumplings, thicken the gravy and pour over all. 


Second Marsh Baseline Study 

The Second Marsh, so easy to get to and so easy to enjoy. I 
have a report called the Second Marsh Baseline Study submitted 
by Garth E. Bangay. It is a little deep but well put together. I read 
the names of the people who did the work on this project, I did 
not recognize one of these people by name, but I noted some 
were under contract. The real information came from people and 
persons who had lived in this area. The report speaks of wild 
plant and animals like muskrats. This report must be brought up 
to date when mentioning muskrats. I have not seen any for the 
last few years, the coyotes made short lives of them catching 
them when they ventured out, or in winter, the rat houses were 
torn apart. 

The water in the marsh has been very low, leaving the 
muskrats very little space to live and little or no food, their main 
diet is bullrushes. The low water has left no place for pike or 
bass. The building and cutting of trees, bushes and short grass in 
the upper watershed, has contributed to run off and much sedi- 
ment ending up in the Second Marsh. If only my two cents worth 
were worth something. The changing of the outlet to Lake On- 
tario many years ago; this causes the water to slow down and the 
sediment dropped off in the marsh. This has been corrected and 
the outlet is now at the original place in the Second Marsh, south- 
west corner. Things will improve at the Second Marsh with all 

Continued on page sixteen 
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Christmas Events Scheduled _ 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


UR FIRST MEETING OF SEP- 
tember 7 started on a sad note. 
| We draped our charter in mem- 
ory of our dear Sister Lois 
“ae” Gavas. Fond memories of Lois 
were shared among the Sisters in atten- 
dance. 
At this time I would like to extend a 
warm “welcome back” to Sister Sharon 
Broadbent. 


Recent Donations: 

@ Oshawa Storm Ringette Association 1 
hour ice time at $120. 

® Save-a-Family Plan Sponsorship $180 a 
year. 

@ Arthritis Society $500 


Upcoming Events 
Children’s Christmas Party is Saturday, 
December 4, deadline for names of mem- 


bers’ children 12 years of age 
and younger will be Tuesday, 
November 16. More details on this func- 
tion later. 

Our Christmas Party is Tuesday, De- 
cember 21, pot luck dinner to start at 6:30 
p.m., more on this next issue. 

Penny Sale Tuesday, November 2 at 
7:30 p.m. at the CAW Hall, all welcome. 

Sister Ruth Hopson and Marg Fitchert 
will convene ticket sales. Thanks sisters, 
you both do a great job. 

Sisters, on Tuesday, October 5 at 8 
p.m., we will have a guest speaker at this 
meeting, the topic: People Against 
Pornography, please plan to attend. 

Other committees filled were as fol- 
lows: 

Sunshine Fund — Phyllis Clarke 

50/50 — Ruth Hopson 

Tuckshop — Alice Boneham 


Family | 
Auxiliary #27 
PORT 


Sunshine Silver Collection — Joyce 
Wilde 

I will continue to do the press. Thanks 
to Sisters Barb Smith, Helen Rotterman, 
Pearl Badour and Laura McDonald for vol- 
unteering their time during summer 
months at the tuckshop at Hillsdale 
Manor. 

I would be remiss if I didn’t give 
thanks to sister Barb Smith, kitchen con- 
venor, and all the sisters who diligently 
assisted at the many, many weddings 
held this summer at our hall. Brother Ted 
Smith thanks so much. You're a real 
help. 

Congratulations to our 50/50 winner 
sister Marilyn Smith. See you at our next 
meetings of October 5 and the 19.% 


A Recipe For You! 


Union Rod & Gun Club Report — Continued from page 15 


the willing hands doing the conservation work, in planting 
more shrubs, wild plants, and introducing animal life that used 
to live in the marsh. Bird boxes will bring back the birds, both 
north and south will use the marsh as a corridor and rest area. 
George Scott, a founding member of the Durham Field Natu- 
ralist in Oshawa has observed over 80 different species of 
birds, many being ducks. If there are less birds it is the ducks 
whose nests are destroyed by squirrels, racoons, skunks, and 
other predators. The Second Marsh is ours to protect for there 
is less and less wet lands and water could become scarce and 
sold at a premium. 

The dreaded lamprey have returned to Lake Ontario or did 
they not disappear? The Department of Natural Resources of 
Ontario, did a control program in the local streams, which was 
a great success killing the eggs of the lamprey, but no harm to 
the eggs of fish that had been laid in the shallow sand of the 
creeks. The book says that these lamprey came into Lake On- 
tario from the ocean when the canai system was open io from 
the ocean. The lamprey lived off the bodies of fish mostly lake 
trout. Their sucking mouth, with rows of fine teeth, when at- 
tached to a fish, never let go. The lamprey then suck the life 
out of the fish which die. The lamprey migrated up stream in 
late spring and laid their eggs in a shell gravel bed. 

One of the many bad things of lamprey, their eggs could lay 
dormant for years and hatch when spawning was right for 
them. You remember as a lad walking the local creeks with a 
slender light pole and flipping the adult lamprey onto shore. 
The weight station at Port Hope for the largest salmon reports 
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most large salmon showed lamprey scars. We must control 
these life shocking lamprey or the salmon and trout will be 
gone, only to be a memory. 


A Great Hunting Opportunity 

The Clarington Game Commission in co-operation with the 
Ministry of Natural Resources will be running the 1999 Kendal 
Pheasant Hunt starting September 25. They will be holding 
three special hunts this year. The Annual Thanksgiving Roost- 
er Only Release on October 11 and back after popular demand 
The 10 Bird Hunt on October 22 and November 20. After the 
successful 10 Bird Hunt in 1998, it was decided to add a sec- 
ond date. There are only 10 hunters allowed per 10 Bird Hunt, 
so book your spot now! Prices are $150 with a Township Ii- 
cence or $175 without; lunch is included. 

The hunt will operate six days a week with two hunting pe- 
riods a day. 

Firsi period is 8:60 a.m. iv nvvn, second period 1:60 p.ii. 
to 5:00 p.m.. There will be two birds released per hunter with 
a three- bird limit, and prices are $20 per period. Township li- 
censes are $50. The money does not go to the township, it 
goes into the purchasing of birds. 

You may purchase your licence at Stephen’s Sporting 
Goods at 80 King St. W. in Bowmanville. For more information 
or to book your 10 Bird Hunt call Darril Hinett at (905) 697- 
3483 or Dennis Grills at (905) 436-2098. Kendal Crown Land 
is located just east of Kirby on Durham Road #9 off Highway 
115 near the Hamlet of Kendal. 
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Still Be A Wait For Any Increase 


By Charlie Peel, 


Pension Re Jresentatt ve & Trustee 


|} HENEVER OUR PENSION 
agreement is ratified please 
remember it still has to be 
checked out and approved 
by the federal government’s 
Pension Commission. We will not likely 
see any of the raise until late spring of 
2000; it might be retroactive back to your 
appropriate month of retirement; or it 
could be retroactive to October 1, 1999, if 
it’s negotiated like previous contracts. 
Once all the information is available to 
Bill and myself we can proceed to give you 
estimates of what kind of money you're 
looking at for now, or down the road. 


Hewitt & Associates 

This is the company that has taken over 
the implementation of our pension pay- 
ments, generating pension papers, any 
changes of bank information, change of 
address or deaths, credited service checks, 
responsibility for forwarding information 
to Clarica (Metropolitan Life/Mutual). All 
General Motors pension representatives 
and National benefit representatives were 
given a tour of their facilities in Toronto, 
this is an impressive complex — but it re- 
minded me of an old saying, “it’s all show.” 

We were told how outdated General 
Motors’ system was, yet neither Bill nor I 
came across mistakes very often. All this 
has changed. Now pension papers come 
to us with incorrect information (al- 
though correct information was sup- 
plied), estimates are not being done prop- 


erly, money is put into 
wrong banks, payout of the 
$42,500 can be two-an-a-half 
months late. It took three straight days of 
me calling Hewitt just to get them to talk 
to a spouse of our Union brother who had 
just passed away (and this after a special 
meeting to “improve communication and 
payments in death situations”). 

The number of mistakes are simply not 
acceptable. I am supposed to have an op- 
portunity prior to our negotiations to dis- 
cuss this with our CAW National. Nobody is 
perfect, but when you call and tell them 
something is wrong, or it has not been 
done, they always tell us “it has been done” 
or “it’s in the mail” (must be Pony Express 
— takes two and a half months). They do 
not seem to want to double check, or they 
must not have a very good filing system. 
Have you ever seen so much mail coming 
from a company explaining why they’re 
having problems and making mistakes, and 
how they’re trying to correct it? 

The only time Hewitt gives you infor- 
mation now on retirees’ pension amounts 
is when your gross pension changes, usu- 
ally every October 1st or when we get our 
pension increase this contract. If an out- 
sourced part came in with this many mis- 
takes, General Motors would have a new 
supplier tomorrow. But with this compa- 
ny everything seems to be swept under 
the rug, and now they have been reward- 
ed with more health care benefits to ad- 
minister. 


Representative’s 
‘PORT 


Pension | 


Disability 

If for any reason there is a chance you 
could be out of work because of an injury 
or illness for one year or longer, you defi- 
nitely should be in touch with your pen- 
sion representative. There is a procedure 
to follow so you do not run out of money, 
such as applying for Canada Pension dis- 
ability after three full months being out, 
and applying for EDB (extended disability 
benefits) though Clarica, for the second 
year on till your age of 65. You must also 
have applied for a General Motors total 
and permanent disability pension within 
24 months of collecting sick benefits. 


Document 12 

The letters for the next time frame for 
the Document 12s should be coming out 
in October or November. We hope we 
will know what's in the new pension 
agreement, so you can make a more in- 
formed decision on a retirement date. 

Sorry for any confusion my last article 
might have caused. Our in-plant fax num- 
ber is 644-1112, my phone number is 644 
3642, pager number in-plant is 97-1277. 
Anyone already retired or out sick can call 
the Union Hall at 723-1187 or 1-800-465- 
5458 and ask for a call to be put in for my- 
self or Bill Mutimer. We will gladly try to 
help with problems you may have. 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted 


at 644-1411 


or pager *97-8685. 


jane can be contacted © 
at 644- 4175 


or pager * 
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Car Plant, South Stamping 
And Tri-Link 


Chris can be contacted 


at 644-1114 


or pager *97-1114. 


Tina can be eontacied 
~ at 644- “4330. 


Retirement Plans? 


By Bill Mutimer, 


Alternate Pension Representative 


ase) OU MIGHT BE ONE OF THOSE 
wise and careful persons, who 
have always tried to plan your 
life! Now you are trying to plan 
for retirement! No? 

More likely you have suddenly noticed 
that time is speeding up and you seem to 
be rushing faster and quicker toward the 
day when you can (or must) quit your job 
for good. 

You may even be one of many who kept 
putting off planning, and suddenly you 
find yourself no longer going to work, and 
you are officially designated “senior citi- 
zen.” Worse yet, you may have been sud- 
denly shoved into retirement to restruc- 
turing or your job has been wiped out! 

Now let’s face it, those who sat down 
and planned their retirement well in ad- 
vance are most likely to have a worry-free 
and enjoyable retirement. For those who 
haven't planned yet, it’s still possible to 
improve your retirement by doing proper 
planning a few years (even a few months) 
in advance. 

And for those already retired, you may 
discover some benefits you didn’t know 
you could get, and read about places that 
could aid in getting you more enjoyment 
our of your leisure time. 


Our Best Wishes go out to the latest group of GM retirees. 


What About Money $$$ 

Social scientists have found that retire- 
ment is bound to have a negative effect 
on many people. They (scientists) have 
found in a society like ours, where work 
or holding a job has been virtually wor- 
shipped, people without “jobs” (either 
unable to find a job or retired) sometimes 
feel useless, guilty about idleness, or gen- 
erally just feel unwanted. The thing that is 
on most people’s minds and the scariest 
thoughts most have is the grim prospect 
of having to get by on less money!! Re- 
member there is no overtime in retire- 
ment. You are going to be on a fixed in- 
come while your pension and savings dol- 
lars seem to be shrinking day after day! 

The bottom line is, unless you win a 
lottery, have some money saved, own 
some valuable asset you can cash in easily 
or inherit a bundle, the harsh fact of life is 
that your retirement income is almost cer- 
tain to be less than your recent work/life 
income! 

For most of us in Canada, after retire- 
ment income has been running from 75 
percent of work-life income to as low as 
50 percent of work-life income! 


Good luck to each and every one of you. 


Name 
Joseph Attard 
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The sooner you face up to this harsh 
fact and the sooner you start planning on 
living with less money, the more realisti- 
cally you’ll be able to cope with and man- 
age the coming change (retirement)! 

Over the next few Osbaworkers I will 
try to give you some helpful hints which 
may help you better prepare for retire- 
ment! Things like money, or not enough 
of it! 

Supplementary pension (CPP and 
OAS), housing, healthcare, legal docu- 
ments (wills, power of attorney), budget 
charts, plus other subjects pertaining to 
retirement. Hopefully we will all be able 
to retire and be comfortable. Retirement 
should be something to look forward to, 
not dread. You'll find those who are pre- 
pared enjoy the former while those un- 
prepared dweil in the latter! 

Our Union can negotiate the best pen- 
sion plan in the world, but, if you’re not 
prepared, even the best pension plan 
won't help you cope. 

Next issue: Show Me The Money!! 
Reach me in-plant at 644-6342, pager 
#6342. 


We wish you all the best General 
. Motors — 
in your future endeavours. TIREES 
Years of Retirement : {Poa SS =P : 
aie one on By Charlie Peel, Pension Representative, and 
ite A. Marcin 94 13.2 Aug/99 Bill Mutimer, Alternate Pension Representative 
\ John W. Cardinal 26 41.0 Oct/99 
F David F. Cayley 20 18.3 Oct/99 Years of Ketirement 
Charles J. Chambers 69B 23.5 Oct/99 Name Dept. Service Date 
Paul E. Chevrier 4B 26.4 Oct/99 Josephine T. Lindsay 61 16.4 Oct/99 
Roseann Coppins 61 35.1 Oct/99 Karlheinz Matheis 26 35.0 Oct/99 
Jean S. Daize 61 18.7 Oct/99 Thomas J. Monahan 85 15.4 May/99 
Donna M. Dempsey 68C 34.7 Oct/99 Peggy E. Morris 44D 19.9 Oct/99 
Raphael G. Fuller 94 22.3 Oct/99 William J. Potter 85 14.8 April/99 
Stephen J. Hutcheon 61 20.2 Oct/99 James C. Sargent 92 22.5 Oct/99 
Elizabeth C. Kern 26 17.8 May/99 Douglas F. Southwell 51B 24.0 Oct/99 
Stefan Kranjec 49C 38.3 Oct/99 Sandra F. Steel 61 18.6 Oct/99 
Raymond J. Kuiack 61 16.6 Oct/99 Ronald Titley 61 18.5 Oct/99 
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Benefit Report 


By Don Thompson, 
Insurance Representative and 
Doug Crough, 

perl ice Representative 


T's THAT TIME AGAIN WHEN EVERYONE IS ASKING 
questions about negotiations. Ford was picked as the tar- 

get to set the pattern. We are sure everyone is as disap- 
pointed as we are, that we were not picked as the target. 

: We have received many calls on our last article regarding 
Celebrex (the new anti-inflammatory drug for arthritis). We are 
very pleased that we are able to help you. If you have any further 


Dependent Group Life Insurance 


By Barry Grills, 
Alternate Insurance Representative 


AST MONTH I ANSWERED SOME FREQUENT QUES- 
tions about Optional Group Life Insurance benefits. 
This month, we will take a look at the Dependent 
Group Life Insurance benefits. 

Your eligibility date... for the Dependent Group Life 
Insurance as an hourly employee is the first day of the month fol- 
lowing the month in which you acquire one year of seniority with 
the company; provided that you are then insured for employee 
Group Life Insurance and have at least one eligible dependent. 

If you are not then insured for Employee Group Life Insurance 
or do not have at least one eligible dependent, your eligibility 
date will be the first day of the month next following the month 
you first meet all these conditions. 


Dependent Group Life Insurance 

Now Provides Eight Choices 

Schedule I: 

$5,000 of life insurance on your spouse and $2,000 of life insur- 
ance on each of your eligible dependent children 

Schedule I: 

$10,000 of life insurance on your spouse and $4,000 of life in- 
surance on each of your eligible dependent children 

Schedule I: 

$15,000 of life insurance on your spouse and $6,000 of life in- 
surance on each of your eligible dependent children 

Schedule IV: 

$20,000 of life insurance on your spouse and $8,000 of life in- 
surance on each of your eligible dependent children 

Schedule V: 

$25,000 of life insurance on your spouse and $10,000 of life in- 
surance on each of your eligible dependent children 

Schedule VI: 

$30,000 of life insurance on your spouse and $12,000 of life in- 
surance on each of your eligible dependent children 

Schedule VI: 

$35,000 of life insurance on your spouse and $14,000 of life in- 
surance on each of your eligible dependent children 

Schedule VIII: 

$40,000 of life insurance on your spouse and $16,000 of life in- 
surance on each of your eligible dependent children 


Insurance | 
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questions, please call us any time and we will gladly help you. 

At this time I would like to personally recognize Doug Crough 
for all the years of dedication and hard work that he put into the 
Recreation Committee. The many personal hours that Doug com- 
mitted to the Recreation Committee over the years will not be 
forgotten. Once again Doug, on behalf of the entire membership, 
thank-you. # 


Alternate 
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This insurance is... term insurance, which provides no paid- 
up insurance, or loan or cash values. This insurance is non-as- 
signable and the benefits cannot be assigned prior to a loss. 

You contribute... the full cost of the Dependent Group Life 
Insurance and contributions will be deducted monthly in ad- 
vance from your pay, Sickness and Accident benefits or SUB ben- 
efits, as applicable. Your monthly contribution depends upon 
your age and the amount of insurance you elect and will auto- 
matically increase when you reach a higher age bracket, as 
shown in the following table. Your monthly contributions are the 
same regardless of the number of dependents. 

Your monthly contribution by ae is: 


If your age is I II Ml VI vos‘ 
under 30 $0.35 $0.70 $0.95 $1. > $1 % $2.10 $2.45 $2.80 
30-34 045 090 122 155 225 2.70 3.15 3.60 
35-39 055 1.10 150 190 275 330 385 440 
40-44 0909 180 250 320 450 540 630 7.20 
45-49 150 300 433 565 7.50 9.00 10.50 12.00 
50-54 250 500 740 9.80 1250 15.00 17.50 20.00 
55-59 3.75 7.50 11.25 15.00 18.75 22.50 26.25 30.00 
60-64 §.75 11.50 17.25 23.00 28.75 34.50 40.25 46.00 
65-69 8.75 17.50 26.25 35.00 43.75 52.50 61.25 70,00 


* all figures above are subject to an 8% tax. 

To enroll... just complete, sign and return the enrollment elec- 
tion form available by calling 644-1601 or put a call in for a bene- 
fit rep. and we will have the necessary forms sent out to you. 

If, after having enrolled, you wish to increase the amount of in- 
surance, you will be required to furnish evidence of good health, 
satisfactory to Clarica, on each of your then-eligible dependents. 
In such cases, insurance will become effective on the first day of 
the month following the date Clarica approves the evidence, 
with respect to those persons whose evidence has been ap- 
proved and who are still your eligible dependents. If you elect to 
decrease the amount of your insurance, the decrease becomes ef- 
fective on the first day of the month following the month for 
which you last contributed for the higher amount, whether or 
not you are actively at work. 

Continued on page twenty 
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Keeping On Top Of The Paperwork 


By Mike McPhee, SUB Representative & Guide, Dave Me, SUB Representative, 


and ory MARES edie SUB SBS A 


Lay-offs 
ja ge wap) E HAVE BEEN FAIRLY BUSY 
jrecently with the first wave 
of summer replacements 
being put onto lay-off. When 
= all the layoffs are final we will 
let you know the seniority cut-off date. At the time of writing 
(September 17, 1999) it’s around September 1994. We hope after 
the contract is settled there will be good news for our members 

on lay-off. 


SUB Rate 

We have had some calls both from Skilled Trades and Produc- 
tion regarding the amount of money they would be entitled to in 
the event of a layoff. 

Rate = base rate + COLA x 40 = ??? x 65% = your benefit rate 

Example #1 $23.87 + .73 x 40 = $984.00 x 65% = $639.60 

Example #2 $28.50 + .73 = $1,169.20 x 65% = $759.98 

Any SUB monies you receive will be subject to a 20% reduc- 
tion if you have under 20 years with General Motors and the SUB 
fund surpasses 80 percent being exhausted. Currently we are 
under the 20 percent reduction until the end of October. 

The number one question from Skilled Trades was if they re- 
vert to work on production, will their SUB rate drop? Page #82 of 
the SUB agreement states on your last day worked in the bar- 
gaining unit you count backwards 13 consecutive pay periods to 
establish your rate. 


S&A Papers 
Please photocopy your S&A papers. When filling a claim for an EI 
waiting period or illness benefits you have to provide medical proof. 


Dependent Group Life Insurance 
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SUB 


It’s your responsibility to provide a medical. Your doctor charges 
you to fill them out so just ask him to give you a couple of copies be- 
cause you require them. Also do the same for doctor’s notes and 
Workers’ Compensation doctor’s reports. Doing the above will be to 
your benefit, because if you have to go back for another medical 
form or note he or she most likely will charge you again. 


Medical Clearance (G-94) 

When you clear the medical to change your status, make sure 
that you have a copy in your possession. One is needed for SUB 
and one for EI if your status is changing from sick to lay-off. 

Note: Whenever you give a supervisor a medical form, medical 
Clearance (G-94) form or any paperwork, make sure you ask for 
it back right away. Tell him he can photocopy it and give it back 
to you. It never hurts to have extra copies on hand in case you 
need one. 


SUB And EI Call Sheets 

All supervisors in Oshawa have call sheets in their offices or on 
hand. If you want to see one of your benefit representatives, ask 
for us. Mike’s in-plant phone number is 644-7839, in-plant pager 
is *97-8099. Outside the plant use pager number 1-800-361-6793, 
then enter ID number 8099, then enter your area code and 
phone number using a touch-tone phone. Dave's office number 
is 644-1541, PIN 8525. Until next time. 


Alternate Insurance Representative’s Report — Continued from page 19 


Payment of benefits... will be 
made to you (you are automatically the 
beneficiary for Dependent Group Life 
Insurance) in a lump sum if an eligible 
dependent should die from any cause 
while covered for Dependent Group 
Life Insurance. To apply for payment of 
these benefits, you must complete a 
claim form provided by Clarica. 

if you arc laid-off or go on leave 
of absence... Dependent Group Life In- 
surance may be continued while Basic 
Group Life Insurance remains in force, 
provided you make the required month- 
ly contributions. 

If you retire... Dependent Group 
Life Insurance may be continued by 
payment of the required monthly con- 
tributions as long as Basic Group Life In- 
surance is continued during retirement, 


but not beyond the last day of the cal- 
endar month in which you attain age 
70. Amounts of Dependent Group Life 
Insurance will not be reduced unless 
you so elect. 

Insurance ceases... with respect to 
any person when that person ceases to 
qualify as an eligible dependent. If you 
leave the company for reasons other 
thai retirement, ail Dependent Group 
Life Insurance will cease. In either 
event, the person who has been cov- 
ered as an eligible dependent will have 
the opportunity to convert all or any 
part of the Dependent Group Life In- 
surance in effect on such person, with- 
in 31 days after such insurance ceases, 
to an individual contract of: 

(a) term insurance for a period of 
one year 
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(b) term insurance to age 65;or 
(c) life insurance under any regular plan 
then being issued by Clarica; 

at the premium rate then in effect, 
for that individual plan. 

If you fail to make a required 
contribution... all Dependent Group 
Life Insurance will cease at the end of 
the month preceding the month for 
wich ie coniribution was due. 

Please Note: Hewitt and Associates 
will be taking over the administration of 
our benefits as of November 1, 1999. 
Also be aware that some of these figures 
may change due to the negotiations tak- 
ing place at the Big Three. 

I can be reached in plant by dialing *97- 
8027, or from outside the plant by dialing 
1-800-361-6793, and entering ID# 8027 
Until next issue, I remain in solidarity... 
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Make Up (Your Mind) 


by William Knight, 
Hecordives Sec cian, | GM Ut Unit 


ge) S WE GET CLOSER TO THE END OF OUR CONTRACT 
with GM, we will hear many elected reps speak about 
the issues and demands that we face. 
Most of our issues come directly from the shop floor 
(lB and are raised by the people who work on the shop 
floor. The one Local issue that has many members talking is the 
scheduling of make up Saturdays. Most of us have been used to 
working a scheduled Saturday shift but the one that creates the 
most resentment is Saturday nights. It’s the Saturday night shift 
that is hard to take. For most of us it takes away any enjoyment 
from our weekend, whether it be time spent with our families or 
our social commitments elsewhere. That being said, the ques- 
tions that need to be asked and its solutions are this: What is the 
term “make up” anyway? When I see this on the Company’s 
schedule, what are we to think of this? Did the Company simply 
replace mandatory overtime with make ups instead, and now use 
this as another form of control over our lives? 

If I see make up on the projected overtime does this mean I 
have the Saturday or night shift off? Or as you find out on the 
Thursday night or Friday night, that you are now working it and 
are expected to be at work. Only problem is you didn’t ask for it 
off because you thought you already had it off or you just weren't 
quite sure. Even your foreman isn’t quite sure. You are now ex- 
pected to be on call. This make up schedule means simply, don’t 
plan anything, at all, ever! 

It’s as if the Company is trying to punish its workforce. To me, 
you feel as if you’ve done something wrong and now you must 
be spanked with a Saturday night posted on a Thursday night on 
your second week of nights, going back onto days. 


Swamped Tribunal 
Trying To Catch Up 


by Garry Murphy, 
Service Representative 
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It’s gotten to the point where our members are going into the 
foreman’s office and asking for the scheduled make up Saturday 
nights off. Only problem with this is if you go in two weeks prior 
to a make up Saturday night to ask for it off, the foreman will tell 
you there are already six people ahead of you because everyone 
had the same idea. You are now requesting time off for a maybe, 
maybe not shift. 

Many brothers and sisters on the shop floor talk about the so- 
lutions to this ongoing problem, such as simply asking for double 
shifters or just scheduling all the Saturdays and no Saturday 
nights. The best thing about these solutions is that the member- 
ship is right. This is what was done for years, so why does the 
Company not go back to a proven system of double shifters? 

Buzz Hargrove states that the autoworker needs more time off 
the line. Well I couldn’t agree more and getting rid of Saturday 
nights would be a start. There are going to be a lot of issues at the 
table but I hope that this one rates high up on the list. Our mem- 
bers deserve a more reasonable overtime agreement. We don’t 
want to be on call anymore. 


CAW/GM Workplace Training Update 

As some of you are now aware, this 16-hour training program 
is now underway. As one of the trainers for this course I hope the 
membership will find it informative. Every employee will be sent 
for 16 hours and the first eight hours is broken down into four 
hours dealing with Union awareness and two hours on an 
overview of the auto industry. There will be more information on 
this training in the future. 
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Insurance Appeals Tribunal (not 
the comp board) are continually 
trying diverse methods to speed 
up their appeals process. 

The length of time it takes to be heard 
at the tribunal ranges from one to two 
years. The delay is apparently attributed 
to the time limits for appeals. People 
rushed their issues to the tribunal because 
they only had until July 1, 1998 to get 
their notice of intent to appeal in. 

This caused a flood of incoming paper- 
work which the appeals tribunal was not 
equipped to handle. 

The first idea they had was to start on 
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an early resolution process. I believe this 
works for the injured worker but one 
thing is for sure, your argument has to be 
reasonably strong, similar to what it 
would have to be if there was a formal 
hearing in the usual fashion. 

Their newest plan is similar to the first, 
however the participants have grown in 
numbers. 

Before there was the injured worker 
and I; the representative for the employer 
and a resolution officer from the tribunal. 
Now there are two additional people who 
are both appointed to the case by the ap- 
peals tribunal office. One of the two addi- 
tions is assigned to the injured worker’s 
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side. Their purpose is to assist our side 
with board policy and how it applies to 
the specifics of each case. They guide the 
injured worker in case an acceptable res- 
olution is attainable yet not being pur- 
sued. On the other side of the coin an in- 
jured worker may not have a supporting 
argument based on the current informa- 
tion. The worker-oriented tribunal officer 
may advise the injured worker of the need 
for additional medical evidence. 

The employers have a similar tribunal of- 
ficer assigned to their side to provide simi- 
lar advice as it applies to their needs. I look 
forward to participating in this process. 

Continued on page twenty-two 


21 


Deletions, Reductions 


And Creative Headcounts 


by Steve Bullock, 
Zone 55 Committeeperson, 


Recording Secretary, Political Education Committee 


ANAGEMENT HAS TAKEN IT 
upon themselves to try and 
attain Deveson’s 10 percent 
reductions in the Car plants 

mee by a variety of ways. Utility 
Repair people in Department 61 are being 
reduced by seven on Shift#1. I just won- 
der how this will help the next J.D. Power 
numbers as well as the members asking 
for a PAA or Saturday off. 

A member in my zone who has been 
back two weeks from an unfortunate in- 
jury has found out much to his dismay 
that he did not have a paycheque when 
the supervisor handed them out. You 
wonder as I do why this person did not 
have a paycheque, I was told he was re- 
moved from the TKS system which sup- 
posedly records our badge rings. So why 
did this person not receive a paycheque? 
I was told by a Superintendent that this 
person had a history of absenteeism and 
they were not sure when he was return- 
ing. I relayed to this Superintendent that 
the absentee call-in said that in two weeks 
he would be back. The Superintendent 
replied we couldn’t be sure so we re- 
moved him from the TKS. When I stated 
that this was wrong, to put it in polite 
terms, I was told by the Superintendent 
that Management has to account for 
Headcounts and Management runs the 
business. 

In my opinion this is a very disturbing 
situation, because if you are being as- 
sumed to be guilty before you prove your 
innocence, what’s to stop Management 


from removing me from TKS tomorrow if 
I happen to be sick for one day under the 
assumption I may not be back for days, 
weeks or months. Isn’t it comforting to 
know Management has a crystal ball in 
order to predict the future of our well 
being and our livelihood? 


Verification Marks 

My father recently purchased one of 
the new Impalas we build in Plant #1. I 
asked my dad how he liked it and he said 
excellent, but wondered what all these 
yellow marks everywhere, under the 
hood, all over the engine, dog bone, 
bolts etc. were. I told him that these 
were secondary and tertiary checks that 
operators in Hardware and Chassis are 
being “instructed” to do. He said you’re 
kidding and I said with a serious look, no 
I'm not kidding. I further told him the in- 
tent of the language was that in order to 
get 22 cents more per hour in the ’87 
contracts, we have to inspect our own 
work. We lost 500 to 1,000 people who 
used to inspect and/or repair what our 
operators now are forced to do. My fa- 
ther said someone was asleep at the 
wheel when this was negotiated and I 
agree. I hope, as I have relayed to our Na- 
tional rep as well as members of our 
Shop Committee this should be ad- 
dressed in standards language as well as 
in Local and/or District Letters at the 
table, as this is a very important issue for 
Hardware and Chassis employees. 


Guilty Until Proven 
Innocent 

Recently I had a member in my Zone 
disciplined for not coming in on a Satur- 
day night. The person phoned in person- 
nel and brought a note as to why they 
were not at work. The supervisor would 
have none of it, written discipline issued, 
grievances filed. The following week the 
employee had asked again for the Saturday 
night off and was told by their supervisor 
there is no way in hell you're getting it off. 
The employee fearing reprisal comes to 
work for the afternoon shift. Bear in mind 
that the employee’s mother is in intensive 
care and that this information has been re- 
layed to the supervisor. The employee 
telis their spouse that if something hap- 
pens to mom do not phone me at work as 
I’m still upset at not getting the night off. 
A half hour into the Saturday night’s shift 
the employee’s mother dies and the em- 
ployee is at work all night. A Superinten- 
dent has apologized on behalf of Manage- 
ment, the discipline removed, but the mis- 
trust and feelings toward the way this em- 
ployee was treated and not believed in re- 
garding their reasons for wanting the time 
off still remain. This is sad but very true. 

Ford has been picked to set the pat- 
tern. Let us hope that they along with 
Chrysler and GM get our message that we 
are prepared to strike, and take us seri- 
ously when our turn at the plate takes 
place. 


| Swamped Tribunal Trying To Catch Up | 


Service Representative’s Report — Continued from page 21 


Mackie Automotive System 
/WSIB 


Recently I met with the employer 
and a Workplace Safety and Insurance 
Appeals Resolution officer. 

The purpose was to discuss and re- 
solve (if possible) approximately seven 
or eight individual compensation claims. 
The issues varied with each case. 


I regarded the day as favourable. 
Most of the claims were paid, some paid 
in part and one claim was not won. This 
particular case will be reviewed again 
and possibly appealed. 

Shannon Dewitt, shop chairperson 
of the Boundary Road plant was not 
present at the meeting, however, she 
played a significant role in the presenta- 


tion of each case. I want to thank Shan- 
non for her assistance when it came to 
promptly providing any outstanding in- 
formation beneficial to the success of 
the appeals. 

As always, the membership is best 
served by their union committee, when 
that committee is united. 
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Finally!!! 


By Ron Carlyle, 
Zone awe Committeeperson 


5 FTER OVER 3,400 MISSED UNITS 
(sets of doors), more than seven 
major disciplines against hourly 
workers, over a three-year major 
battle (mostly heated discus- 
sions) with management, over a very ex- 
pensive lengthy Labour Board hearing (for 
both sides), over numerous Health and 
Safety complaints filed, over numerous 
grievances being processed, over many 
reprisals of Section 50 of the Ontario 
Health and Safety Act, over several sets of 
Buick doors falling to the floor, over the 
company spending thousands of dollars on 
surveillance cameras to spy on us (with no 
evidence), over the risk of everyone’s 
health and safety; we now have a “new and 
improved” door latch mechanism. 

Yes that’s right, the same new door 
latch we, the Union, asked for some 34 
years ago. In simple terms, if this latch 
was put on the AGV door carriers when 
first requested by the Union, we would 
have averted all of the above costly sub- 
jects. Every single elected Union rep who 
represent the Buick door line on both 
shifts are relieved that the latch issue is fi- 
nally put to bed. Let’s only hope manage- 
ment has learned that safety should be 
their concern in reality instead of only 
printed on paper. However, I would like 
once more to thank the entire Plant #2 
Door Line employees (on both shifts) for 
their support over this major mishap. 


Contract 

As of writing this article (deadline) we 
know we are not the strike target. What 
we do know however is that we do have 
an overwhelming strike mandate, if our 
demands are not met. 

It's imperative that we all stick togeth- 
er if we are to succeed in bargaining. GM 
will no doubt be the toughest to deal 
with, when it is our turn. We only have 
one kick at the cat with GM, that being 
contract time every three years. We sim- 
ply can’t live with the disrespect that 
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Christine Thompson 


CAW/Peregrine 
Your Human Rights/Employment Equity 
And Women’s Advocate 


433-3349 — _ ~ pager 439-3349 


Generous Motors has laid into our Os- 
hawa membership. 


Supervisor’s Handbook 

The following is what qualifications 
may be needed to become a floor super- 
visor or per diem at GM. 

Grade 12 education or better, although 
using educated thought patterns are not 
appreciated by the company bigwigs. The 
ability to get humiliated by upper manage- 
ment at least twice per day. Take your 
lumps from aggressive elected Union reps 
(not the conservative type like me). Come 
in at least half an hour previous to shift and 
stay half an hour after shift with no pay. 
Take criticism from shop floor members, 
have meetings at first and second breaks in 
the superintendent’s boardroom with 
again no pay. The ability to not talk back to 
your superiors and able to take orders even 
if you don’t agree with your bosses. 

If you can live up to and perform these 
duties, you will no doubt fit into the mold 
of a GM Floor Supervisor. One note how- 
ever: If you screw up on some of these 
rules; it will only lead to immediate pro- 
motion. 


Department 90 Monitors 
After many meetings with management 
and several unfortunate incidents with the 
body building torque monitors, upper 
management has finally replaced supervi- 
sor Mike Upshall. Upshall was a nice 
enough fellow (det me rephrase this by 
saying, fellow). But it shows the mentality 
that, you can’t hire shoe salesmen to run 
an automotive plant. Especially a supervi- 
sor who is in charge of an important 
group such as torque checks on many 
motor vehicle safety items. Anyhow 
enough said, at least all the grievances 
were resolved by the superintendent and 
the SPA week of one worker given into ac- 
cordance of Appendix Q of the Master 
Agreement. I wish Mr. Upshall luck in his 
next venture. At least he now will be able 
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to distinguish between a Chev and a Buick 
even though it took a great deal of time. 


Tips For Management 

Since I sometimes criticize management 
in these articles, I thought I would give ad- 
vice on how to improve a few of them. 
Since many members of management read 
(or get help to read) these articles, please 
abide by the following tips. These no 
doubt will improve your track record. I 
may tick a few of the good people in man- 
agement off, since they have a lot of these 
skills but however they cannot use them 
due to possible reprisals from their bosses. 

Here we go: 

#] — Demonstrate to your people that 
you are interested in them and would be 
glad to have their ideas on how condi- 
tions may be improved. 

#2 — Treat them as individuals, never 
deal with them as impersonal variables in 
a working unit. 

#3 — Accept the fact that others may 
not see things as you do. 

#4 — Respect the differences of opin- 
ion. 

#5 — In so far as possible, give expla- 
nations for management’s actions. 

#6 — Provide information and guid- 
ance on all matters affecting employees 
security. 

#7 — Practice promotion with seniori- 


#8 — Express appreciation publicly for 
jobs well done. 

#9 — Offer criticism privately, in the 
form of constructive suggestions for im- 
provement. 

#10 — Keep your people up to date on 
all business matters affecting them and 
quell rumors with correct information. 

#11 — Be fair and honest. 

#12 — Be friendly and helpful. 

#13 — Smile at people, say good morn- 
ing and afternoon. 

#14 — Add to this a good sense of hu- 
mour and lots of patience. 

Who knows with the above tips you 
“may” one day even make it as a Union rep. 

In closing I would like to wish Dave 
Broadbent a great retirement. Dave 
served our membership well. I know he 
will be missed around our Union hall. 

Until later have a good day. # 


Project Zero 


By Dean Avery, 
Zone 46 Committeeperson 
. so ERATE ath cea hE 
Ce ge Se) HEN A JOB IS PUT UNDER 
dispute it is done for a rea- 
| son. Either the operator is 

having trouble accomplish- 
8 | ing their workload in the pre- 
scribed time or the ALBS (job description) 
does not properly reflect the functions of 
the job. Since the introduction of error 
proofing (checking and marking of our 
own and others work) disputes have been 
rampant throughout the plant. In May I 
filed two grievances on these issues, one 
against checking other peoples’ work 
which will be a topic of negotiations and 
the second regarding receiving additional 
work without being afforded the appro- 
priate time to do it. 

Jeff Bantam’s (area superintendent) an- 
swer dated June 12, 1999 stated that 
“management will ensure the prop- 
er time is assessed to the job before 
work is added.” Well quite frankly 
this just hasn’t been happening in 
most cases; either he has bargained 
in bad faith or the shop floor super- 
visor has flatly disobeyed him. It 
seems that whenever a dispute aris- 
es, it’s groups 62, 63 and 64. 

As a result of the above issue or any 
other, the engineer (BV) embarks upon 
“Project Zero.” The result is that we end 
up with less time to perform functions of 
the job than we had to begin with. At first 
she tried explaining it away by implying 
her predecessor had been incompetent, 
used the wrong formulas and been too le- 
nient in his assessments. 

On September 17, 1999 I asked Boyd 
Richardson, superintendent of IE depart- 
ment “if all IE personnel worked from the 
same manuals” to which he answered yes. 
I asked “shouldn’t this mean that once 
standard data is used, all IE people should 
come up with the same values in the 
end?” Again he responded yes. He also 
stated that once it was donc properly, val- 
ues for elements shouldn’t change! I pre- 
sented documentation to the contrary 
where BV had validated a job and then re- 
duced time for elements two days later. At 
approximately the same time BV arrived 
in our area (late May, early June) manage- 
ment had the computer system that gen- 
erates the time allotment for the cell 
lights set on default. We were told this 
was a computer problem caused by the 
re-introduction of the Chev. Management 
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realized that times weren’t properly re- 
flected in the cells but that once the sys- 
tem was up and running the problem 
would correct itseif. 

In my opinion the system was put on 
default for one reason, to establish work 
standards that management themselves 
weren't sure of. People had been taken 
out of the system when we lost the Chev; 
the additional stock, tools, etc. required 
to build the Chev, along with manage- 
ment’s mandate to reduce the workforce 
posed a major problem to them. Again 
they were trying to fit the square peg in 
the round hole. Well, the system has been 
up and running for some time now, yet 
the cockpit load and Care E-Test cell jobs 
run over on the Chev by approximately 
20 to 35 seconds. 


Values she establishes on Tuesday, 


7 change on Thursday 


and elements of jobs continually 


zero time to perform. 


Management still has the authority to 
harass and intimidate these employees for 
a problem they have created themselves. 
Since BV has arrived she has continually 
shaved time from elements in an attempt 
to achieve the AVG build time (allowed 
JPH) that management requires. Identical 
operators have been awarded different 
time values. Values she establishes on 
Tuesday change on Thursday and ele- 
ments of jobs continually are being 
awarded zero time to perform. She tries 
to explain that they’re performed simulta- 
neously with other functions. She has 
even gone so far as to categorize some- 
thing as semi-simultaneous in an attempt 
to justify taking time away. One specific 
pioblem area has been the Cowl Screen 
install Cell. BV re-wrote the ALBS on June 
3, it was revised July 1 and then on August 
11. She wrote that upon validation of the 
Cowl Cell LHS it has been found that 
some elements aren't being performed 
any longer and some were written incor- 
rectly on the ALBS. Build times have been 
changed to reflect the changes and that 
this would connect the allowed JPH (re- 
flected on the computer) for the Cowl 
Screen Install Cell. 
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In my opinion this meant that she had 
to shave the Buick because the Chey was 
taking longer than expected to build. On 
September 7 work was added to the job, 
two checks and two chalk marks. The 
new ALBS reflected the times on the 
Buick but not the Chev. This job had been 
in dispute since July 21 and the additional 
missing elements were added to the dis- 
pute and submitted September 9. You 
guessed it “shaved again.” Elements she 
had “validated” on August 11 and re-is- 
sued untouched September 7 now re- 
quired less time to perform two days 
later. September 9 elements that had been 
given values of two PT] on Tuesday such 

as getting a fixture from bench, get- 
ting a wiper arm cap from bench, 
placing a screw to a gun bit and re- 
turning the fixture you got from the 
bench to the bench were now allot- 
ted zero time. I wonder what BV 
would say, if her boss asked her to 
perform the jobs she had supposed- 
ly validated. Would she change her 
tune and say everything takes time to do 
or would she simply finish before she 
started, performing the entire operation 
simultaneously. 

Project Zero has management exploit- 
ing human nature, as we attempt to get 
assembly time, exploiting our efficien- 
cies, insulting our intelligence and show- 
ing us absolutely no respect. I guess they 
figured if they hid the job descriptions 
and harassed and intimidated the employ- 
ees no one would be any wiser. 

Well now is your time to speak. I am 
constantly asked what is the Union going 
to do about overloaded jobs. I can hon- 
estly say that from my perspective, it’s 
going to take major improvements in our 
coniraci language as weil as the atticudes 
of management when it comes to work 
standards, for me to even consider ratify- 
ing an agreement come contract time. 

In closing, I issue a formal challenge to 
the engineer (BV) to perform for two 
weeks, (after three days training) working 
six shifts on nights and switching to days, 
any entry level job within her area 
(groups 62, 63 & 64.) Maybe once she had 
a taste of reality her view would 
change. # 
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Three choices: 
Lock Out, Lock Out Or Lock Out 


By Larry Carroll, 
CAW Skilled Trades 


Health & Safety Representative, and 


Al McPhee, 


Alternate CAW Skilled Trades 
Health & Saf et Re resentative 


ee el 


NCE AGAIN WE WILL START 
our Health and Safety report 
with Lock Out awareness. We 
can’t express the importance of 
Lock Out and Test as the first 
step of your Energy Source Hazard aware- 
ness. 

After you have identified, understood 
why and where you have locked out, you 
must test and validate the locked-out en- 
ergy sources before any work is to begin. 
The following is an example why we 
must lock out and test. 


Lock Out and Test 
A tradesman working in the Windsor 
Transmission plant was making adjust- 
ments to the tools on a machine. The 
work to be performed on the machine 
was intrusive in nature, and the Windsor 
Safe Lock Out procedure was put in 
place: 
1. Stop machine at end of cycle. 
2. Pull main Disconnect Panel to Broach 
machine. 
3, Place safety lock on Disconnect Panel. 
4, Test machine by trying to re-start, to 
check validation of Lock Out. 
In this case, when step #4 was com- 
pleted it was found that the Broach ma- 
chine was still operational. After investi- 


| 


gation it was found that a mounting bolt 
had broken loose allowing the disconnect 
to move outward, preventing the lever 
from engaging the disconnect mechanism 
of the panel. 

This example shows how important it 
is to lock out and more importantly — 
Test! Please take the time to validate all 
energy source lock out points, and test 
ALL energy source lock out points before 
you start your work assignment. 


Lock Out And Test, 


Car Plant 

Pedestrian and Mobile Equipment 
Safety Sub-Committee 

A safety sub-committee has been put for- 
ward from the Car Plant Master Safety 
Committee to address and make recom- 
mendations on pedestrian and mobile 
equipment safety in the Car Plant complex. 

We all recognize the potential for acci- 
dents between pedestrians and mobile 
equipment. Both drivers of mobile equip- 
ment and pedestrians must always be 
aware of each other, respect all safety 
procedures and policies in the execution 
of their work assignments. 

We have designated the month of Oc- 
tober as Intersection month. We will be 
surveying all intersections in the Car As- 


Health & 
Safety 
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sembly Plants. 

1. The use of 45 degree corners. 

2. Increase the use of stop signs. 

3. Validation of the green line routes. 

4, Overhead mirrors and those already in 
use. 

5. Review to ensure all material storage 
areas conform to area guidelines. 

We encourage you to participate by 
talking to your supervisor and submitting 
your ideas on pedestrian and mobile 
equipment in your work area. 

October will also have us take a long 
hard look at Ring Road traffic. Speeders 
beware, a 40 kph speed limit will be en- 
forced. No passing zones and stop signs 
are to be monitored. 


Battery Plant 

The lack of training offered to Skilled 
Tradesmen in Battery Plant with the in- 
stallation of the new X-Mat. battery 
process was brought to the attention of 
the Joint Health and Safety Committee. 
Lock Out and Robotics training is under- 
way. A training matrix is being formulated 
to train trades on ABB Robots and Allan 
Bradley controls. 

Till next issue 

When in doubt — Lock it Out and 
Test!!! st 


to solve hile type = problem. i 


This program is available to spouses and retirees. 
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Pensions And Work Standards Are 


CAW’s Number One Demands 


By Paul Goggan, 


CAW Certified Health and Safety Representative, 
Car Body, Hardware and South Stamping, 
Production and Skilled Trades & Trustee 


The UAW 
)HE UNITED AUTOWORKERS’ 
newest contract with Daimler- 
Chrysler in the United States 
does nothing to stop the union’s 
steady loss of membership. 
Since 1979, combined UAW members em- 
ployed at General Motors, Ford, Daimler- 
Chrysler and Delphi has dropped more 
than 50 percent to 342,500 members 
from 702,000 members. 

In return for the three percent pay in- 
creases and more job security, Daimler- 
Chrysler won unspecified UAW commit- 
ments to boost productivity in the plants. 

It has been 26 years since the UAW has 
been able to negotiate yearly increases in 
base wages, rather than lump sum pay- 
ments. Today, a UAW member gets an 
hourly base rate of $20.11 and by the end of 
2002 they will be making $22.63 per hour. 
Today an autoworker in Canada makes one 
dollar more per hour than an autoworker 
will be making in the United States at the 
end of this four-year agreement. This is the 
very reason why we in Canada don't sup- 
port lump sum pay increases. 

The deal gives workers a three percent 
increase in three of the four years of the 
agreement, better pensions, easier access 
to new prescription drugs (such as Via- 
gra) a $1,350 signing bonus and two addi- 
tional holidays over the next four years. 


The CAW 

The agreement signed in the United 
States is way off the mark in terms of what 
the CAW wants in terms of pensions, job 
security, time off and work standards. The 
wage increases of three percent each year 
and the up-front signing bonus are good 
but the pension increases, job security, a 
four-year agreement and the work stan- 
dards language is not satisfactory by CAW 
standards. 

The CAW has repeatedly said it is not 
interested in lump-sum bonuses if that 
means concessions on wages or pension 
demands. In the past, the CAW has de- 
scribed lump sum cash payments as gim- 
micks. 


Also, a four-year agreement is out of 
the question for Canadian auto workers 
who are demanding a term of no more 
than three years. 


General Motors 

Also in the back of all CAW members’ 
minds working at GM is the compensa- 
tion gap between the factory floor and 
the Boardroom. In 1998 GM Chairman 
Jack Smith made $8.7 million, including 
Salary, bonus, and long-term incentive 
payouts, or $1.54 million more than he 
made in 1997. 

His base salary rose 11.4 percent to 
$1.95 million. That’s about 44 times 
what the average American GM assem- 
bly-line worker makes in base pay a 
year. 


The Difference 

The CAW officially separated from the 
UAW in September 1985 after repeated 
disagreements over the UAW’s accept- 
ance of wage concessions and gimmicks 
such as lump sum payments, 

I believe the four-year agreement is also 
a gimmick to allow the companies to re- 
duce their manpower without any inter- 


Lorne Hurren 
Chassis/Paint/Battery/Tri-Link 
905-579-5497 
In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 
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Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 
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ference from the UAW International 
Union. 

Another gimmick is the lifetime em- 
ployment guarantee, the UAW workers’ 
jobs are only legally guaranteed for the 
life of the agreement, which in this case is 
four years. 


1999 GM Negotiations 

Each week since August 25, 1999 your 
subcommittee on Health & Safety have 
been meeting with GM management ex- 
plaining each demand in detail and get- 
ting the company answers to all the de- 
mands. The Union submitted 102 Health 
& Safety and Environmental demands. 
Discussions were going good up until 
Ford was picked as the target here in 
Canada. Since then discussions slowed 
down some because this means: we don’t 
set the pattern we follow the pattern. 

While I am at negotiations Charlie 
Kehoe will be replacing me. Charlie can 
be reached on pager 8899 or leave mes- 
sages for him at phone number 3608. But 
if you need to talk to me leave a message 
on my answering machine at work 644- 
3608. 1 will get back to you as soon as 
possible. ¥ 


Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 
Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 
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New Courses On CAW History And 


Labour And The Internet 


By Lynn Argue-Hogarth, 


Education Committee Chairperson 


mw | OGETHER WITH MCMASTER 
University, the CAW is offering a 
‘new labour certificate program. 
‘The first two courses are now 
-_ ready. 


History Of The CAW 

A new course with Sam Gindin, re- 
search director and assistant to CAW Pres- 
ident Buzz Hargrove where we will use 
the latest technology to learn about the 
history of the CAW. 
When: 12 bours total, October 21 or 28 
(Wednesday 6:30-9:30); November 7, 
November 17 or November 24. 
Where: Union Hall 


Labour And The Internet 

We have received some applications 

for the Internet course. If the numbers ex- 
ceed the 15 person limit we may arrange 
an extra class. The new one-day course is 
how to use the Internet and e-mail with a 
Labour focus. Learn how to surf the web 
and send e-mail as well as use the Internet 
for union work. This is a hands on course. 
Each student has his/her own computer. 
Your instructor is John Anderson. 
When: Sunday October 17,9 am. - 4 p.m. 
Where: Durbam College Whitby Cam- 
pus, Durbam College Computer Lab, 
Champlain/Thickson Road. 

If you complete all of the courses in this 
program you receive university credits 
from McMaster which you can use in al- 
most any college or university program. 


Union Training Under Way 


by Rick Roberts, 


Local Training Co-ordinator 
a pee eae eS 


" FTER A LONG PROCESS OF DE- 
veloping the curriculum, agree- 
ing on the course content and 
producing the related videos, 

2 8 the Union Awareness and Indus- 
try Overview program is underway in Os- 
hawa. This program has started off slowly 
but we are continually adding to the 
amount of people who are going through 


the program. 


These courses are eligible for tuition refund 

from General Motors. (Taxes may apply) 
Our Local Union Courses are set up for 

November 3 and November 10. Theses 

classes begin at 4:30 and usually run to 

8:30. Dinner will be provided from 4:00 

to 4:30. Sign in is between 3:30 and 4:00. 

1. Human Rights - course will be bro- 
ken up into three sessions, this being 
the basic session. 

2. Steward Training I - Basic informa- 
tion available for GM and all other units. 

3, Budgeting - organized by the Auto Work- 
ers Credit Union, has four instructors, 
each with their own area of expertise. 

4. Women’s Leadership Course - high- 
lights taken from a 12-hour course cre- 
ated by the National. 

5. WSIB - your rights e.g. have you been 
back to work still injured and inca- 
pable, and changes to WSIB legislation. 

6. E.I. - frequent users, payments, pre- 
requisite to collect money, changes to 
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7. CPR - CAW members in good standing 
only, adults only. 

8. Pre-retirement - this will be the last 
of the sessions, jointly with our cours- 
es, highly recommended for prepara- 
tion for the future, financial and 
lifestyle changes. In class information 
from our GM/CAW reps Charlie Peel 
and Bill Mutimer and instructor retiree 
Gord “Chief” Lindsay. 

The committee will be creating a new 
more precise PEL application form to be 
used beginning in October. If you have 
any questions call the Union Hall and 
leave a message for Lynn Hogarth. 

Thanks from the Education Committee 

Lynn Argue-Hogarth Chairperson, 
Rick Reid Vice Chair, Rick Cleveland 
Vice Chair, Craig Baumgartner Secre- 
tary and members Merv Scott, Rick But- 
ton, Tim Pearce, Bob StJules, Chuck 
Crossen and Brian Richardson. 


CAW History/Labour And The Internet Application 


Plant Name 


Truck Plant Progress 
As of now we have one class 
up and running in the Car Plant 
which draws in participants from the var- 
ious GM plants across Oshawa. I am ar- 
ranging a meeting with Annette Clayton, 
plant manager of Oshawa Truck Plant, to 
try to schedule and set up a training room 
in the Truck Plant. Kevin Shields is now 
the training co-ordinator responsible for 
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St. Catharines, St. Therese and Oshawa 
and he has been working with me to 
make this a reality. 


Course Content 
The program is centered around a few 
central themes. The history of the CAW 
Continued on page twenty-eight 
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What About Our Children? 


by Larry O’Connor, 


Political Education Committee Member 


maa Ge 


wr S PARENTS AND ADULTS IN — 


our society, we have a responsi- 
bility to the children. In May, the 
Canadian Government released a 
= discussion paper “A National 
Children’s Agenda — developing a shared 
vision.” The purpose was to get feedback 
from Canadians on how we view the pro- 
grams of governments and the community 
in serving the needs of Canadian children. 
A supplementary discussion paper was re- 
leased at the same time called “A National 
Children’s Agenda — measuring child 
well-being and monitoring progress.” 
Like most recent discussion papers put 


out by the government, it is quite user 
friendly. These papers are to be the : 
building block for the Canadian govern- 
ment in their review of programs aimed at 
children and their families. I hope that they 
will consider a second look at the clawback 
of the National Child Benefit for the poor- 
est families in Ontario. 

When I mention federal or provincial 
programs, people ask me “What’s happen- 
ing closer to home?” Here is a quick recap 
of recent events. On June Ist, the Region 
of Durham hosted a Candidates’ Forum on 
Child and Youth Services. I had the pleas- 
ure of being the Moderator as the Chair- 


Union Training Under Way 


Training Co-ordinator’s Report — Continued from page 27 
and our past bargaining gains. The role 
of the Union in the community, but 
more importantly why we’re involved in 
our various communities. And finally we 
talk about the auto industry. Personally, 


I feel that you should fundamentally un- 
derstand the industry that you work in. 
Also, it gives a person insight into where 
the industry is going in the future. 

I have spoken to a lot of folks who 
have completed the course and the 
feedback has been very positive. Peo- 
ple appreciate information that is factu- 


al and people are encouraged to share 
their opinions. 

The trainers we are currently using 
to instruct the program are Merv Scott, 
Rick Rossi, Lynn Hogarth, Cec Macke- 
sey, Norm Lean, Bill Knight and Rick 
Poweli. Rick Powell has won a success- 
ful battle against cancer and will be re- 
turning to work soon. Welcome back 
Rick and we're looking forward to 
working with you. The trainers are very 
knowledgeable and do an excellent job 
in the classroom. 
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mittee which had the mandate to hold the 
event. We invited candidates from all three 
political parties to participate in a discus- 
sion of local issues on the provision of 
child and youth issues in Durham. 

While the lead off question came from 
the Region’s Child Advocate, the most 
pressing questions came from the parents 
of children with special needs. This was no 
surprise since the Region of Durham is one 
of the lowest funded in Ontario when it 
comes to children’s programs. The future 
MPPs were invited to participate in a 
process to bring about a change in this fall. 

In September, staff from Public Health 
and Social Services coordinated a Confer- 
ence “Children’s Early Development — 
Our Community’s Response.” I had an op- 
portunity to provide opening remarks to 
an incredible group of parents and com- 
munity organizations that will make a dif- 
ference in Durham. Invited to join as key 
stakeholders included Regional Council- 
lors, MPPs and MPs. This included the 
presentation of “Early Years Study” by Dr. 
J. Fraser Mustard, Founders’ Network, 
Founding President of Canadian Institute 
for Advanced Research and “When the 

Continued on page twenty-nine 


The Long Climb Out Of The Bottle 


By Matt Ryan, Lorne Hurren, Larry Kirtley, and Rick Mitchell 


Substance Abuse Reps 


F YOU FIND YOURSELF DIVING 

into a bottle, what does it take to 

climb out? Guts, for starters, and 

resolve. The admission that you 

need help, aud ihe knowiedge that 
nothing comes easy. What it takes is sur- 
rendering ail your choices. This does not 
make it easy. It does not erase all the 
painful decisions that have to be made. It 
does not take away the turmoil the body 
must go through. 

In many ways, the battle against alcohol 
abuse may appear to have been eclipsed in 
recent years by all the media attention 
given to crack cocaine or heroin. Cocaine is 
illegal, it costs a lot more and it is more 


damaging in the short term. Alcohol may be 
legal and cheaper but the damage it does 
over the long term is equally as devastating. 

In 1996, Addiction Research Founda- 
tion undertook a comprehensive study on 
the cost of substance abuse in Ontario. It 
put the cost of alcohol abuse at $2.9 bil- 
lion a year, including $1.6 billion in lost 
productivity and more than $500 million 
in law enforcement costs. Other studies 
in the USA and Canada show alcohol to be 
involved in roughly 60 percent of report- 
ed cases of child abuse, 40 percent of re- 
ported cases of rape, 65 percent of fatal 
accidents and 80 percent of suicides. 
Drug addiction joins a series of other con- 


Substance 

Abuse 
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PORT 


ditions, for example, lung cancer, cardio- 
vascular disease, liver disease, acquired 
immune deficiency syndrome (AIDS) and 
alcoholism, that are recognized as com- 
mon, complex, genetically-influenced dis- 
eases. People do become addicted at dif- 
ferent rates. The problem is that you as an 
individual have no idea how susceptible 
you are to being addicted. 

If you have a problem, or even think 
you have a problem, contact your sub- 
stance abuse representative. 
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The Need For Critical Incident Response 


By John Taylor, and Steve Bobas 
Union Counsellors 
Wm) TRAUMATIC EVENT IS DEFINED AS AN EXTRA- 
ordinary event that is sudden, overwhelming and in- 
volves physical danger to oneself or others. Examples of 
trauma include assault, suicide as well as serious or fatal 
(i BR accidents and injuries. Anyone associated with the trau- 
matic event such as the victim(s) and witness(es) may experience 
such common reactions as intense anxiety, sleep disturbance, de- 
pression, anger, withdrawal and flashbacks to the event. If these 
symptoms persist, employees are at risk of developing “Post Trau- 
matic Stress Disorder.” Critical Incident Response services are de- 
signed to accelerate recovery and prevent severe disruption to the 
personal lives and job performance of employees. 

Research results indicate that employees who receive immedi- 
ate assistance following a traumatic or critical incident are much 
less likely to develop the severe symptoms of stress that can result 
if help is delayed. This can he accomplished by a prompt response 
by trained professionals in a three-phase process. 


Phase One: Debriefing 
Within 48 hours, a Critical Incident Response (CIR) Team should 


What About Our Children? 


Political Education Committee Report — 
Continued from page 28 

Bough Breaks” by Carol Bryne, M.H.Sc, Reg. N, System- 
Linked Research Unit, McMaster University. 

Dr. Robert Kyle, Commissioner and Medical officer of 
Health for Durham Regions said, “The goal of the conference 
is to develop an action plan to improve early childhood de- 
velopment in Durham Region.” 

The theme of Durham Region’s 25th Anniversary is “Cel- 
ebrate the Future” and that future includes our children. 


We Can Change The World 


by Cecil Mackesey, 
Chairperson, Education Committee, 
Durham Region Labour Council 


HE LAST PART OF THIS DECADE 
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proceed to the site of the incident. A structured debriefing session, 
two to three hours in length should be held in a comfortable setting 
at the site. Groups should not exceed 15 employees in order to sup- 
port and educate. Concurrent groups could be held to accommo- 
date all employees affected by the trauma. The CIR Team will gath- 
er the facts, encourage discussion of behaviour, thoughts and feel- 
ings around the incident, educate employees about trauma, its 
stages, effects and what to expect, as well as discuss positive coping 
strategies. These sessions are not to be recorded in any manner and 
the media is strictly forbidden. 


Phase Two: Follow Up 

An informal follow-up debriefing should he provided as re- 
quired by the CIR Team. This provides an opportunity for the 
Team to identify employees who may be at risk and who there- 
fore would benefit from ongoing individual counselling. 


Phase Three: Counselling 

Individual counselling would be made available to employees 
who may require additional support. 

By implementing a program that followed the three phases 
listed above, employees who were involved in these traumatic 
events, would receive the necessary service that would benefit 
them and their families. We have had in-depth discussions with 
the company on this topic and presented a proposal to provide 
this service for our members here in Oshawa. 

In closing, support your Bargaining Committee and one an- 
other! !% 
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will be remembered as a period 

where consumers and citizens as 

a whole, have decided to become 

= informed shoppers. The youth of 

today have done much to educate many to 

use the dollars they spend to improve the 

working conditions and reduce the abuses 
of workers in less fortunate countries. 

The university campus has become a 
grounds for students to protest the abuse 
and degradation of workers in countries 
such as China and Honduras where work- 
ers have been forced to work 60 hour 
weeks for $20. The factories they work in 
have no air conditioning, yet workers are 
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forced to ask permission to get a drink 
of water and are only given two wash- 
room breaks per 11-hour workday. 

We as consumers have an economic 
power to change these conditions. The 
best way to eliminate sweat-shops would 
be for governments worldwide to enact hu- 
mane labour laws and enforce them. This 
however is a long ways from happening so 
we must look at other possible ways. The 
Consumers Union endorses efforts to stan- 
dardize external monitoring and create a 
credible private organization to oversee it. 

The pressure we can apply is starting to 
make a difference as large multi-national 
companies such as GAP, Mattel, Nike, Sar- 
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alee, and Reebok have put in place labour 
policies and have a code of conduct that 
sets minimum age and wage, prevents 
forced or prison labour etc. The time has 
come to know up front when purchasing 
running shoes at $75 that a child hasn’t 
been chained to a table, sewing for 12 
hours and paid 80 cents to make those 
shoes day after day. A list relating to work- 
ing conditions is available through the 
nonprofit advocacy group Co-op America, 
at www.coopamerica.org. Together we 
can make a difference. 
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Training Now 
By Christiaan Timmermans, 
Human Rights Committee Chairperson 


mm Y THE TIME YOU READ THIS WE SHOULD BE WELL 

into contract negotiations. It is hard to believe that 

three years have passed since our last contract. With 

all negotiations there will be discussions of pensions, 
=e wages and other items. One thing that needs discus- 
sion is Human Rights. Our Human Rights representatives on the 
floor are grossly overworked and the sad fact is, they are so 
overworked because in many cases the people on the floor 
have no idea what their rights are. General Motors for years has 
buried their heads in the sand to the endless violations hap- 
pening on the shop floor. 

I know both parties have tried to establish training for both 
sides but upper management has stopped it at every level. Now 
is the time to finally put this to rest. Our Master Agreement has 
the language in place to ensure everyone gets four hours train- 
ing. Let’s use it so our human rights reps can do other impor- 
tant work. Now let’s carry this one step further. If GM doesn’t 
get off its butt it could be facing what Ford just did. Ford, in a 
landmark court ruling in the United States, will be paying $8 
million to women in Ford plants in an anti-harassment case. It 
all stemmed from the lack of training, which would have cost 
considerably less than the settlement has now cost them. The 
company would now have $8 million to provide job security 
and benefits to its employees in addition to the $8 million set- 
tlement. Ford is now spending $10 million in anti-harassment 
training. The moral of the story is pay now for training or pay 
later in court costs, it’s GM’s choice. 

On a sad note, my deepest sympathies and prayers go out to 
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Your 1999 Membership Cards and Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or 
because we don’t have your apartment number. 

Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 
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Marlene King’s family on her untimely passing on September Sth. 
She will be missed by one and all.w% 


If the world... 


were just 100 people, 
this is what it would look like: 


57 would be Asians, 21 Europeans, 
14 from the Western Hemisphere, and 8 from Africa. 
Out of the 100, 52 would be females, 
70 would be non-white, and 11 would be homosexual. 
Six out of the 100 would possess almost 
60 per cent of the total wealth. 
Eighty would live in substandard housing; 
70 would not be able to read; 
and 50 would suffer from malnutrition. 
dust one would have a university education, 
and only one would own a computer. 


CLC Faxpress, Aug.5, 1999 
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Death Of A Hockey League 


By Bill Mutimer 


lm) FTER MANY YEARS OF OPERATION, IT SEEMS THAT 
: our CAW Sunday Morning Hockey will not be going this 


year! I'm sorry to be the bearer of bad news, but it 

seems the interest just isn’t there. The draft was held on 
‘Sunday, September 9, 1999. Only two coaches showed 
up to the draft. This meant we had two teams with no coaches, 
and more important no sponsors! The cost of running this league 
is around $15,000! Due to the fact there is no commitment from 
two teams, we cannot run a league with no coaches for two 
teams. We are trying to keep our ice time at the Civic so maybe 
next year we can get up and running again! 

I will do my best to try to get this league back on its feet for 
the 2000-2001 season. Anyone who is interested in helping out 
can get in touch with me. Anyone knowing people who may 
want to sponsor a team can contact me as well. I will run an ar- 
ticle in March to outline the draft setup and canvass for sponsors 
and coaches. We will also have to have all players re-register to 
play. 

If we get enough coaches, sponsors and players, we will start 
back up for October 2000! 

This decision to fold came about for many reasons. Lack of 
commitment, lack of sponsors, lack of players, an overall lack of 
interest, and the big one, lack of money, are just a few of the 
deciding factors. 


Owner 


Licensed Optician 


e FOR ALL YOUR OPTICAL NEEDS 
@ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
e SENIOR CITIZENS DISCOUNT 


=579-6411= 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


CAW 
Sunday Morning | 
Hockey | 

PORT | 


It is our hope that we will be able to secure our current ice 
time with the City. If we lost this ice time for good it will be un- 
fortunate. This league has had quite a tradition and it would be 
regrettable if we just fold up for good! I’m hoping that with this 
year being cancelled, it may fuel some interested parties to get in- 
volved. 

It is a huge undertaking for just one person to try to run on 
their own. There’s an old saying that you don’t really miss some- 
thing until it is gone! Well this year Sunday Morning Hockey is 
gone. Will it be missed? Time will tell. Unless we get some com- 
mitment and/or help to run this league it will be gone forever. So, 
let’s take this year to reflect and see if we can’t revive this dying 
carcass we call Sunday Morning Hockey. The 911 call has been 
put in, will anybody answer the call? 

I would like to thank all those who participated over the 
years. This league was one of the best in Oshawa and it was 
thanks to the hard work of interested people! 

Hopefully we haven't seen the end of this great tradition. 

See you next year??? 


CLIFF MILLS MOTORS 


PHONE 723-8105 


=i King St. W. Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[El] Goodwrench 
Service 72s 
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More Teams In This Year’s League 


By Ron Gay, 
Member, CAW SEORC 
gm TARTING THIS UPCOMING HOCK- 
ey season we will go from a four- 
team league to a six-team league. 
Game dates and times will be: Mon- 
ae day at North Oshawa Arena 12:00 
noon to 1:00 p.m.; Tuesday at Harman 
Arena game one at 11:00 a.m. to 12:00 
noon, game two at 12:00 noon to 1:00 
p.m.; Thursday at Harman Arena game one 
at 11:00 a.m. to 12:00 noon, game two at 
12:00 noon to 1:00 p.m.. 
The first week, due to Monday being a 
holiday, there will be a game on Friday, 


October 15 at Harman Arena from 
12:00 noon to 1:00 p.m.. This will even 
up the games. 

All teams will play two games a 
week. On nights there will be no back-to- 
back games. The players must be on the 
ice on time, especially on Tuesday and 
Thursday, or there will be a short game. 
We have not had our draft yet (two weeks 
away as I write this article) but everyone 
seems to like the idea of the extra two 
teams. Spares are needed so I will include 
phone numbers below. 


I want to thank the team reps, referee 
and players for their help to add two 
teams, I hope that next year we can go to 
eight teams in our league. 

If you want your name on the spare list 


EDGE PROGRAM 


The EDGE (Education, Development, GM/CAW, Employability) program was created to im- 
prove the education, skills and employability of General Motors hourly employees. 


This program provides eligibility for numerous courses including: computer classes, small 
business courses, technical training, college and university courses. Some of our programs 
are shift oriented. This is an exceptional opportunity to upgrade your skills and education. 


For more details, please contact Brian Morrison at the EDGE office at 644-4918. 


It’s good to know it’s 
all taken care of... 


When a death occurs, many decisions 
have to be made for a funeral and burial. 
And they’re all part of a seemingly 
endless number of things that need 
attention. Rather than leaving these 
decisions to your family, you can take 
care of them ahead of time with 
Forethought® funeral planning. 


Then, when the time comes, a single call 
to the funeral home should be all that’s 
needed to put the process in motion. 


Cail or write to us today to learn more 


McIntosh - Anderson es 
Funeral Home tta. 


Address 


152 King Street East 
Oshawa, Ontario ey 
L1H 1B6 


(905) 433-5558 


Prov. Postal Code 


Phone Number 
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call: Jim Rogers 723-8998 
Dan Bertrand 571-2437 
Morgan Lane 579-8081 
Ralph McQuaid 623-8988 
Eric Smith 728-2607 
Ron Gay 728-9633 


John Whiteman found a black hair in 
his head, so John is only going to be a 
spare. Only four weeks have passed since 
Ralph McQuaid said that he was only 
going to play spare because he found a 
white hair in his head, I think Ralph and 
John are using the same comb? 

Until next issue — see you on the ice.# 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 
Feature: 


* Exclusive “Galva Strength” Steel 
Construction 


* Kynor 580/Hylar 5000 Coating Technology 
* Less Weight... More Protection 

* A Better Solution for the Environment 

* Savings on Energy Costs 

* Lifeume Warranty 

* Installation 12 Months a Year 

* An Investment That Appreciates in Value 

¢ Manufacturing by UAW Local 1825 


For More Information 
Call 
Ed Pender 


Proudly Serving Durham Region for over 20 years 


440 Hopkins St. 905-666-0018 or 1-800-263-2720 


Whitby 


MetalWorks Lifetime Roofing + Mark-Series Windows * Entrance & Patio Doors * Vinyl Siding & Soffits 
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FOR SALE 


Bedroom set, single, 5 pe solid maple 
$500, washer, dryer Maytag, Kenmore 
dishwasher, $75 ea. Call: 905-571-1947 
Black tuxedo brand new size 42, 36° 
waist, asking $85. Call: 905-579-9167 
Remington 30-ob semi auto rifle, Wood- 
master model 742 w/scope $450. Call: 
905-623-7589 


3 aluminum black doors, glass & screens 
excellent condition $75. Call: 905-579- 
1559 


Johnson Brothers dish pattern Wild 
Flowers 2, 4 place settings, 20 pes $220 
obo, brand new. Call: 905-579-9456 
Washer & dryer $325, harvest gold fridge 
& stove $300, all in excellent working 
condition. Call: 905-728-9203 


Hard tonneau box cover for GM truck. 
Call: 705-741-5343 


Two 235-15 radial tires, very good tread 
left $40. Call: 905-571-1726 


RV for sale, 39,000 kms call for informa- 
tion. Call: 613-478-9971 


Assortment of old bottles. Call: 905-668- 
8960 


Box trailer 39°x72” w/12" wheels $275, 
24” mountain bike 12 spd $50. Gall: 705- 
786-2301 


24’ Glennelle trailer, 1976, sleeps 6, 
washroom w/shower, 18’ aluminum 
awning, steel shed, antenna, mint condi- 
tion $3500. Call: 905-434-6460 


Fridge, stove, washer & dryer, well main- 
tained, fridge & stove $600, washer & 


dryer $400. Call: 905-436-6018 
Small apartment size freezer $125, 
man’s 3 speed bicycle $30, push lawn 
mower $75. Call: 905-728-6317 


Train table layout 6x10’ w/bridges, 
mountains, tunnels, etc. $200, Singer 
antique sewing machine $200. Call: 905- 
263-8617 


CB radio used once, Cobra 29-LTD-ST 
mobile, comes w/Wilson antenna, sound- 
track feature & speaker mount, paid $400 


asking $330. Call: 905-576-5857 

Sled trailer custom built, 13” tires, 2000 
lb. axle, mint condition $450, 1998 Pride 
snow board w/Preston bindings & acces- 
sories. Call: 705-277-2428 

Driveway sealing equipment, 5 hp 
Honda, 100 ft hose, wand & tank, needs 

ump $325 obo. Call: 905-579-9167 


1986 Olds Cutlass Ciera, 4 dr, loaded, 
runs well, new battery, $500 as is. Call: 
905-683-5676 


Mud Bogger, 1987 GMC 468 Cl, 570 hp, 
C Class winner, 1998 loaded complete & 
ready to go $11,000 firm. Call: 905-576- 
8224 


1988 Fleetwood 31 ft trailer, 20x14 Flori- 
da room, furniture, shed, mower, large 
lot, Brighton Ontario, Cedardale Park 
$24,000. Call: 613-475-3385 


Kenmore White dishwasher in great 


working order $100, Call: 905-728-5199 
1996 Roadtrek 44,000 kms, 318 motor, 
sleeps 3, all power, microwave, stove, 
fridge, toilet, shower, furnace, awning, 
mint condition, asking $37,000. Call: 
705-742-7631 


Cockapoo & poodle puppies, non-shed- 
ding, non-allergenic, good w/children, 
cockapoo's w/spaniel mother & pocdle 
father, bom early September. Call: 905- 
263-2967 


Aluminum window brown exterior, cream 
interior, fits opening 6’6” wide x 5’6” high, 
3 panes, 2 open w/screens, also 1 
Smith-Corona electronic typewriter. Call: 
905-725-2258 


Sprite Travel Trailer lightweight, electric 
propane fridge & stove, surge brakes, 
excellent condition asking $2400. Call: 
905-432-9486 


50 ft chain link fence, 5’ high, rails, posts, 
hardware, gate excellent, good for dog 
run, enclosure etc., $115 complete. Call: 
705-793-2158 


Oak bathroom cabinet 36"x21"x30", ar- 
borite roll top w/white oval sink & single 
lever taps $50, toilet American Standard 
bone colour $25. Call: 905-697-0920 


Utility trailer metal box, new wiring. Call: 
905-723-9522 


48 acres 1300’ on yearly road, hydro, 
phone lines, huge pine & maple never 
logged, lots of wildlite, Crown land near- 


by a beautiful retreat. Call: 705-447-2181 
McClary range in excellent condition, 
30”, 2% yrs old, white, new, asking $300 
obo. Call: 905-720-0561 

1979 24’ Citation trailer w/shed, deck & 
awning, 1969 14' fiberglass boat w/35 hp 
Mercury motor, cover & trailer. Call: 705- 
324-3284 


Tonneau cover for S-10 pick-up, 2 yrs 
old in excellent condition $125, also 
Reese trailer hitch for Astro van $100. 
Call: 905-623-6202 


Recliner chair brown/beige like new 
$150 was new $700, Electrohome stereo 
console w/2 remote speakers & turntable 
$60. Call: 905-576-8697 


Classical guitar, Yamaha model 
CG110G w/hardshell case in mint condi- 
tion, $350 firm. Call: 905-728-6064 


30' 1993 Holidaire, forced air heating, 2 
way fridge & water, microwave, air, 
awning, green & oak interior, on lot 
wideck & shed, mint condition $15,000, 
north Rice Lake. Cail: 905-720-1461 


14’ fiberglass Sport Craft boat, custom 
cover & seats, 9.5 hp Evinrude & trailer 
wijack $1700, 12’ Mirro-Craft aluminum 
c/w galvanized trailer & 9.5 Evinrude 
$1500. Call: 905-655-4049 


1998 Transport white & beige van, 4 drs, 


fully loaded, 7 passenger, only 21,000 
kms. Call: 905-728-1796 


1990 Suzuki Sidekick, good condition, 


4x4, 4 cyl, red wiwhite top, certified 
$4995. Call: 905-436-2328 


Boy’s junior goalie equipment, D&R 


pads, chest protector, Vic Cobra blocker 
& catcher. Call: 905-720-4506 


industrial sewing machine Singer in ex- 


cellent working condition. Call: 905-985- 
4056 


7 pe oak dining room suite in excellent 


condition. Call: 905-430-2519 


Florida 1/3 acre, mobile home, Florida 


room, town water, asking $19,900 U.S. 
Call: 905-668-6250 


White aluminum cap for full size pickup, 


good condition, door works, good 
shocks, fine opening, side windows, best 
offer. Call: 905-579-0658 
Fumiture, lamps, tables, wall mirrors, 
chesterfield, stamp collection & much 
more. Call: 905-434-7797 


1984 228 fiberglass hood best offer, 4x8 
pool table $150, new Michelin tires off 1984 
Camaro best offer. Call: 905-728-3169 


Bike Nishiki Alouette in excellent condi- 
tion $350 obo. Call: 905-579-3031 


2 tiered truck cap for 1987 & lower 8’ box 
$200 obo, Kenmore dryer, gold, in good 
working condition $50. Call: 905-697- 
3549 


OSHAWORKER Deadline 


for the November issue is 
Friday, October 15th, 1999 at 4:00 p.m. 


en's size 10 UK aS 11 USA Doc 
Marten boots in excellent condition, like 
new $80. Call: 905-723-2072 


12ft aluminum boat w/7% hp motor, both 


in good condition. Call: 905-723-0544 
Gas fireplace w/chimney liner $1000, 
chair lift & track $2000 will go 15 feet of 
stairs. Call: 905-728-5849 


Apt size washer & dryer less than 1 yr 
old w/warranty asking $800 paid $1200 6 


mnths ago. Call: 905-697-9504 
Electric stove also dehumidifier. Call: 
905-725-1937 


6" jointer planer, heavy duty Busy-Bee 3 
sets of blades 1 hp mobile base, perfect 
condition $400 firm. Call: 905-668-6328 


1988 Pontiac Sunbird 4 cyl as is $500, 
needs work on motor, 187,000 kms, 


good body. Call: 905-885-0336 


1987 Plymouth Horizon, hatchback, sun- 
roof, 5 spd standard, as is best offer. 
Call: 905-725-5357 


Hockey equipment complete set, used 1 
season, excellent condition, suitable for 
teen, make a reasonable offer. Call: 905- 
720-0663 


Dura-Tank 5 gal plastic boat fuel tank 
$40 obo, Hella 450 white fog lamps new 
$80 obo, towing mirrors for GM "98 or 
older $75 obo. Call: 905-725-3101 


1 boys, 1 girs Huffy mountain bikes, 15 
spd, 24” wheels, 20” frames $150 pair. 
Call: 905-885-4698 


Gas hot water furnace w/electric backup 
kerosene heater 9,000 BTU, 2 radiators 
antique also antique fireplace insert. 
905-723-3896 


40 hp 1989 Johnson motor, 15ft Prince- 
craft boat & trailer not used in 2 yrs 
$1500. Call: 905-797-3058 


Complete 3 pc bathroom set plus sliding 
glass bathtub enclosure, 4.5 ft vanity 
cabinet beige colour $200 complete. 
Call: 905-576-3797 


Camcorder, Panasonic VHS-HQ high 
speed, shutter, flying erase head, auto 
focus, fade, extra battery, charger, zoom 
lens, carrying case, $220. Call: 905-571- 
1274 
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Six men Woods tent in excellent condi- 
tion, 7 yrs old but used only once per 


year, asking $80. Call: 905-668-9010 
Dirt bike 1984 red CR-60, new brakes & 
rear sprocket, runs great, asking $750. 
Call: 905-987-5358 


Dark pine night tables $20 ea., round 
brown braided rug $25. Call: 905-725- 
7834 or 905-728-5249 


Exercise equipment, aerobic rider, bun & 
thigh sculptor, AB toner $150 obo. Call: 
905-433-0393 


Delta Gull Wing tool box for full sized 
trucks $75, 28' Golden Falcon 1996 slide 
out Sih wheel Al Canadian. Call: 905- 
668-5198 


Cedar trees for hedges good quality, all 
sizes $1 ft. Call: 905-728-6356 


Yamaha wave runner seats 3, excellent 
condition, 1 slalom water ski in excellent 
condition. Call: 905-728-1502 


CB radio, handheld, 40 channe! w/mag 
mount antenna, 12V adapter, 4 mnths 
old, $100. Call: 905-579-3089 


1999 OLS Intrigue GL, black fully loaded, 
8,000 kms, 4 yr warranty $24,998. Call: 
905-728-7680 


33 ft trailer w/25 ft sunroom, many extras 
on Rice Lake $15,000 cash, like new 
condition. Call: 905-683-4884 


Patio door 6’ $250, window 48°x64%" 
$100, dining room 9 pc pecan wood set 
$1000, TV/stereo cabinet solid pine 
$500. Call: 905-723-1708 

Kenmore chest freezer 10 cubic ft., 3 yrs 


old, like new $200 firm. Call: 905-728- 
9811 


Turks Caicos island lot British West In- 
dies Meggar motor tester, 110 volt relays 
new 14 pin/base rebounder, 2 total body 
shapers, tachometer Lucas, 4 VCR's, ski 
machine. Call: 905-725-8675 


Stamps & coins, buy, sell or trade. Call: 
905-579-0835 


3 hopper basement windows 24°x32” cAv 
storms & screens, excellent for cottage 
$25 ea. obo. Call: 905-728-2883 

40' TV tower color head UHF, VHF auto 


rotor co-axial cable, take it away for $100 
obo. Call: 905-683-7954 


1997 Polaris Indy Classic touring 500cc 
liquid, ski skins, canvas cover, 3100 
miles, excellent condition $5795 obo. 
Call: 905-579-0234 

1985 Ford Crown Victoria good condition 
$2400 as is obo. Call: 905-576-1287 or 
905-434-2575 


Like new Optiway 3-wheeled electric cart 
for the elderly or disabled. Call: 905-433- 
4706 after 1PM 


Kubota tractor, diesel, 4 wheel drive, 
hydro stat, cab, snowblower, 60” mower, 
3 P.H. blade, turf tires, asking $14,500. 
Call: 705-454-3225 


1978 Buick Skylark, 327, 250 horse $575 
as is. Call: 905-983-9402 


1996 Princecraft Super-Pro, 6’ high top & 
curtains, full walk-through windshield, 4 
custom seats, fish finder, 2 Big John rig- 
gers, 115 Johnson & trailer, much more, 
asking $19,000, Call: 905-668-2036 
Class Il Reese hidden hitch $100 obo, 
microwave oven $50, oak veneer bath- 
room wall chest $40, all in excellent con- 
dition. Call: 905-571-1965 


Electrical panels, 2 60 amp disconnects, 
Taylor fuse panel, commander circuit 
breaker panel w/13 single & 5 split 
breakers, 100A splitter box, much more 
$125 obo. Call: 905-430-1487 


Baby crib $50, Healthware 363 dual ac- 
tion stepper $180, 42” round pedestal 
table w/4 high back chairs all wood $325. 
Call: 905-623-8306 


1998 skidoo Formula Ill 700, mint, new 
belt, carbides, tarp, only 2400 kms, 
100% extended warranty until Dec. 99, 
$5994 firm. Call: 705-745-2848 


1968 Olds Cutlass, 102,000 miles, very 
good shape, 4 dr, $500 as is. Call: 905- 
434-2474 


Goalie skates size 5, Junior Koho catch- 
er, blocker, size 12% skates, shoulder & 
elbow pads, chest protector. Call: 905- 
697-1474 


ST tires 215-75-15 on aluminum 6 stud 
Dodge rim, 4 Good Year Rangler new, 


asking $650. Call: 905-430-8732 

Free for removal large Butternut tree, 
electric water heater fairly new. Call: 
905-728-6534 


Snowplow for Craftsman tractor 42” wide 
blade fits '96, might fit other years, per- 
fect shape, paid $300 asking $200. Call: 
905-983-8197 

Waterfront property w/140 ft on Bon- 
nechere River near Barry’s Bay, 11.34 
acres, great summer & winter recreation- 
al area $35,500 obo. Call: 905-728-7876 


Wedding gown size 8, white silk, off the 
shoulder w/cap sleeve, full skirt, floor 
length, headpiece & veil, dry-cleaned 


Cap for long box GM truck '73-87, good 
shape $75, rear air shocks for 1982 
GL1100 Interstate $75 obo. Call: 905- 
436-5866 


Encyclopedias 88 books $80, school desks 
$20-30, roll-away bed $20, reloading sup- 
ply, empty brass shotgun shells, dies, 
molds, cast bullets. Call: 905-723-1340 


Old bricks 750 pes .25 cents ea., galva- 
nized steel posts 13 pcs $5 ea. for chain 
link fence, bathtub $35, 10,000 BTU a/c 
$250, kitchen cabinet 4 ft lower $20. Call: 
905-728-9834 


Bunk bed white tubular frame, dbl. bed 
lower, single upper, including mattress, 


good condition $150. Call: 905-435-4680 
1992 40' Trophy trailer park model, 2 
slideout’s, 10'x35' deck/awning, cement 
patio, shed, on sight Port Perry, asking 
$27,500. Call: 905-576-4264 or after 8 
PM 905-718-3454 


Two-wheel car carrier trailer for rear of 
motor home, includes down hamess & 


light bar $800 obo. Call: 705-745-4786 
8-10 parts head liner, sliding rear win- 
dow, 3 classique doors 32", assorted 
track lighting, small table saw $65, 32” 
French door. Call: 905-432-2938 


Car trailer, 4 wheel electric brakes, solid 
plate floor used 4 times, like new $3000, 
Orono, Ontario. Call: 905-786-2102 


GM EMPLOYEE QUOTE LINE: 
1-800-GM DEALS 


Price Quotes * Monthly Specials 
Lease Quotes ¢ Finance Quotes 


This Month’s Special 


Tracker - Year 2000 Model 


© 16 Valve Engine « Power Steering 
©4x 4 e Air Conditioning ¢ CD Player 
® Split Folding RA Seat ° Auto Headlamps 


$ y @ G SMARTLEASE 
x 36 months 


Freight included! 
Fuel tax included! 
Administration fee 
included! 

No Security Deposit! 
Only 1st payment 
due on delivery! 


60,000 Kms included. 12¢ per additional Km. Lease rate 4.9% 0.A.C. Option to buy $13119. 
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1991 Chevy Sprint Turbo, 123,000 kms, 
passed Emissions test $1100 obo, 1984 
full size GMC Jimmy 4x4 $4000, ’88 16 ft 
Invader 120 hp Mercruiser, full top & 
trailer $7500. Call: $05-623-2520 


Sheers over sheers for window length 8’ 
width 11°4", excellent quality & condition 


$60. Call: 905-571-1656 evenings 

17’ steel boat, hunting or work $500, 3 
rail motorcycle trailer $500, 1200 Ib. 
shore lander boat $500, 440 cc Kawasa- 


ki motorcycle $300. Call: 905-263-1047 
Siamese kittens, blue & seals, males & 
females, 1st shot’s, also 6 mnth female - 
blues $150, very affectionate. Call: 705- 
932-3129 


Guitar w/built in pick-up $300. Call: 705- 
277-3928 


2 Adjustamatic electric twin beds like new 
will sell separate $600 ea. or $1000 for 
both, cost $1215 ea. Call: 905-852-3648 


Shuffleboard 12 ft $850 obo, Beanie Ba- 
bies, McDonalds, Salvino's, Bammers, 5 
Gretzky, baseball, wrestling, football, 


many more. Call: 705-745-3982 

Viking sewing machine w/attachments, 
needs repairs $50, Viking snow blower 
21" 3 hp w/Tecumseh engine $50. Call: 
905-725-8847 


Adult 3 wheel bike, 3 spd, hand brake, 
carrier, Eaton’s made, excellent condi- 
tion $225, fiberglass dingy, 8 ft, oars Inch 
$250. Call: 705-793-2158 


1984 Pontiac 1000, no rust, 66,372 kms 
$2500, 5 new Pontiac wire wheel hub 
caps $275, side-by-side shot gun $165, 
winch 94, 30-30 gun $250 FAC required. 
Call: 905-623-2752 


Two 350 engines, 1 original 1980, both 
good for rebuilding, take both for $400. 
Call: 905-433-9186 


Double stroller excellent condition $100, 
Sony 10” colour TV $75. Call: 905-728- 
3328 


Art Shoppe entertainment centre 
3%'x7'x2’ deep, solid oak, 6 doors, stor- 
age space & drawers, worth $4500 ask- 


ing $1700. Call: 905-427-5146 

Hockey, baseball & 1960's Green Gael 
lacrosse programs, magazines and 
books, also Team Canada 1972 auto- 


graphs & books. Call: 905-723-5477 
Upright freezer, old but good working 
order $75. Call: 905-623-3009 


Furnace humidifier, good working condi- 
tion $20. Call: 416-729-1700 


7’ tall kitchen pantry, 2 base cupboards 
4 long, 4’ blue marble look counter top, 
6 mnths new, oak $600 obo. Call: 905- 
728-0514 


Quantity wood window sash 12 pcs 
40x28, 6 pcs 34x22, 4 pcs 27x22 and 
others $35. Call: 905-571-3518 


GE white clothes dryer in good condition 
$90, 2 good quality snowmobile helmets 
$50, ladies muskrat fur hat $20. Call: 
905-571-3518 


Radio controlled planes, 3 planes, 2 en- 
gines, controller, prop spinners & more 
$550. Call: 905-576-8864 


Window dbl glazed, BC redwood frame, 
outside measurement 101” x 624” 3 sec- 
tions, end casements crank open, dia- 
mond grills in casements $500 obo. Call: 
905-576-6255 


1993 Tioga Montara Special motor home, 
Ford, excellent condition, gas/electric 
fridge, stove, microwave, sleeps 6, asking 
$29,900 obo. Call: 905-987-3282 

Double mattress $20, vinyl window verti- 
cal 48% x 28% $50, 10,000 BTU a/c $250, 
Makita drywall screw gun used very little 
$95, girls bike $20. Call: 905-728-9834 
One 1998 Hatch Blue Shoulder Peacock 
$40, 198 Cavalier for parts. Call: 905- 
576-7383 


Cello, German-made artist's specia,! 
new $5000 will sell $2000, also guitar 
Jean L’Arrivee 6 string acoustic $900. 
Call: 905-438-1348 or 905-438-8774 
Mossberg 22 cal Magnum bolt action 4 
power Bushnell scope & target peep 
sights & detachable clip, excellent condi- 
tion $225. Call: 905-434-8586 


Antique dining room table & 6 press back 
chairs $925. Call: 905-723-0369 


1995 Viking hardtop tent trailer, in/out 
stove, awning, tint windows, propane, 
like new easy to tow $3800 obo. Call: 
905-576-3013 


Dishwasher Kenmore white almond 7 yrs 
old, matching Kenmore washer & dryer 
$300, $100 for dishwasher, stove $300 
almond/white. Call: 905-438-9129 


34x80 white aluminum 2-lite screen door 
& frame premium quality product $125. 
Call: 905-623-7158 


Milk bottle, IBM typewriter, clean buster, 
baby car seat, table, 4 chairs, acces- 
sories for wood stove, rocker, Christmas 
scotch pine. Call: 905-728-2601 


Harrowsmith fireplace insert $275. Call: 
905-725-3759 


- 


LASSIFIEDS 
15 spd mountain bike $50, 1/3 hp sump 
pump $30, 16” Mululloch gas chain saw 


$100, cross country skis sizes 5 to 10% 
boots & poles $40 ea. Call: 905-668-4964 


Dog cage $25, old wood stove $25, white 
aluminum screen door 34x82 $30, child’s 
Ninja Turtle lamp $10. Call: 905-623-9538 


15% ft Thundercraft fiberglass 1979 boat 
wirailer, 70 hp Mercury 1980 moter, 
good runner asking $1500 firm. Call: 
905-404-2294 


1988 Chev Celebrity 6 cyl, 4 dr, ps/pb, 
a/c, 160,000 kms, as is, just passed drive 
clean test $1500. Call: 905-728-8682 


Electric guitar Gibson copy gold $150, 
kitchen set table w/4 chairs lkea style 
$40. Call: 905-728-8682 


1986 2.5 L Tech 4 motor, low kilometers, 
complete $250 obo after 6 PM. Call: 905- 
579-6527 


1986 Buick Riviera, 50,000 kms on rebuilt 
motor, loaded w/options $3900 certified, 
dining room set, hutch, buffet, table & 4 


chairs great condition. Call: 905-571-4678 
1990 Oldsmobile Ciera, 3400 cc & air, 
1994 Pontiac 6000 STE, 2.8 cc, electric 
stove, house hold items. Call: 905-983- 
9530 


Lenox oil hot water furnace 2 yrs old cost 
$3700 sell for $1500 obo. Call: 905-655- 
8079 


Frank Lauria Pontiac Buick 
General Motors Employee Lease 


HERE FOR 
YOUR 


HEALTH. 


FACT IS, 


3.9% 
Financing 


1999 GMC YuKoOn 4pr 4wp 


Loaded with sfeatures, including power options, front & rear air 
conditioning, AM/FM cassette & CD pak auto trac & lock- 
ing differential, running boards, etc. 


Drive 
30,000 
kms/year 


Drive 
24,000 
kms/year 


Drive 
20,000 
kms/year 


Total Amount Due On 
Delivery Includes First Month's 
payment, Lic., Tax, etc. 


Many health aids are covered by your 
Green Shield extended health coverage. 
We assist you in finding the products 
that are right for you. 


Durham Medical 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 452 
728-1112 


*see dealer for details and eligibility 


152 Peter St. (east end) e Port Hope 905-885-8154 
1-800-361-8154 (from 905 or 705) 
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60 gallons electric water heater, 2 yrs old 
$95. Call: 905-728-7893 


10 spd ladies bike $50, dehumidifier 
$100, 30" furnace electric cable 9O0C300W 
40, 6 spd kitchen fan almond $25, ceiling 
fan white $20. Call: 905-723-7568 


3 yr old raised bungalow, 3 bdrm 
2up/down, finished rec room, oil heat, Ig. 
kitchen, dbl garage w/workshop, lg. lot 
on a quiet street asking $94,900. Call: 
613-336-2596 


Eaton’s mink jacket excellent condition, 
men’s pile lined car coat size 42, ladies 
fur fabric % coat size 14, men's & ladies 
pullovers. Call: 905-985-8146 


Five building lots 1% to 2 acres in size 
140° & 184’ frontages in Camborne 5 
minutes north of highway 401 Cobourg. 
Call: 905-728-1021 


Yorki-poo pups. Call: 905-579-8163 


Trailer heavy duty steel construction 56” 
wide x 73” square, nearly 12’ overall 
$300. Call: 905-728-0839 


Pinball & Street Fighter arcade games, 
good condition $1200 & $600. Call: 905- 
576-2922 


20’ extension ladder aluminum like new 
$75, picnic table & chairs, McCullough 
chain saw 16” bar $100, dining room light 


vertica glass. Call: 905-725-6760 
Women's gold watch 25 yrs Wittnauer 
mint $100, men’s gold ring 25 yrs 
CAW/TCA mint $300, men’s gold coin 
ring $100, women's gold ring UAW 222 
$50. Call: 905-728-4287 


1995 enclosed snowmobile trailer 8x10, 
top custom made. Call: 705-328-0009 


Yamaha 650 Maxim mint, 9,000 km certi- 
fied $2500 obo, Honda 350 XR runs great 
$1200 OBO, grill brand new for Chevy 
truck ‘94-98 $375 obo. Call: 905-697-2988 


Proform cross walk dual motion cross 
trainer treadmill, electronic console, 
power incline, barely used, excellent 
condition $500, larger dog crate $20. 
Call: 905-725-3382 


Washer & dryer $345, gold stove $175, 
coin operated washer $245. Call: 905- 
728-9203 


A quantity of lumber, pine, maple, birch & 


cherry mostly 1” thick. Call: 705-457-9299 
Chair early 1900 Queen Anne high back 
wing recovered recently in rose colour 
$550 firm. Call: 905-725-5832 


Heavy duty industrial blind stitcher excel- 
lent working condition, table included 
$250 obo. Call: 905-576-7654 


1981 Honda Silver Wing, 14,000 kms, 
Honda fairing, cases & trunk, close to 
mint condition, black & gold, stereo, fall 
price $1700 firm. Call: 905-983-8293 


1993 Arctic Cat EXT, 550 cc, 96 studs 
$3000, 1997 skidoo 500 cc, fan cooled 
Formula SL $4000, both in good condi- 
tion. Call: 905-983-9204 


Senior's scooter Fortress model 2000, 3 
wheel just like new $850. Call: 905-668- 
4721 


New dbl slider single pane window 
64°x28" $200, square dance dresses & 
crinolines. Call: 905-655-4970 


P185-75-A14 wheel & tire, left hand golf 
clubs 3-4-5-6-7-8-9 irons & wedge, 1-5 
woods. Call: 905-725-8486 


Brass propellers 14/11 LH & RH mint 
condition $1200 pr, IBM electronic type- 
writer $25, Call: 905-723-3974 


1996 Lumina van, loaded certified 
$16,000, oil furnace 5 yrs old all attach- 
ments $300, fifth wheel flat bed trailer dbl 
$1200. Call: 905-728-0668 


Baby sets fancy knitted ali colors $15 
ea., wheel chair $1400 new asking $250. 
Call: 905-725-9390 


Fuel pump, full meter pump hamess for 
in tank full size GM van, new drill press, 
brake pads for above new. Call: 905- 
623-0755 


1975 Mercedes 450 SE, gocd engine for 
parts, make an offer, 85 Olds Cutlass 
Cierea excellent bady, running $1000 obo, 
Honda bike 750 cc, Call: 905-666-939 


Woodstove Lakewood Unicorn, blower & 
heat exchanger, screen $400. Call: 905- 
432-7092 


Complete darkroom equipment, colour 
enlarger, timer, motor base, developing 
tanks, trays, lights & all related equip- 
ment, just like new. Call: 905-723-2943 


Professional landscape trailer 5’x8’, 
hardwood floor, removable mesh ramp, 
5,3” x 12” wheels, excellent condition, 
must sell, best offer. Call: 905-433-8008 


Oak dining room set, table w/4 chairs, 
hutch & buffet $700. Call: 905-571-1716 


20’ pontoon fishing boat jive well & 70 hp 
Mercury motor $7000. Call: 613-339-3240 


Fabulous retirement property, 79 acres, 
1000’ shoreline, 2100 sq. ft bungalow, all 
on 1 floor, minutes to amenities 


4 


Crigsane 
Upright piano, standard keyboard, dark 


walnut, good condition $650. Call: 705- 
656-3889 


Winchester pump shotgun model 12, 12 
gauge 2% chamber includes cleaning kit, 
ammo, duck call, FAC required $300. 
Call: 705-357-2109 


White marble top cocktail table, ma- 
hogany, 3’ long, 1’ wide, 3 tiered, 
stereo/record albums famous singers/ 
Sinatra/Martinvete. Call: 905-725-6391 


Snowmobile 1993 Yamaha Bravo 
$1100, motorcycle 1995 YS1400GL In- 
truder, 24,000 km, s/b, w/s, asking 
$6500. Call: 705-652-3657 


Remington semi-automatic 30-06 rifle 
mode! 742, Woodmaster w/scoop $450, 


young canaries $45. Call: 905-623-7589 
1988 Plymouth Voyageur, grey, 5 seats, 
snow tires, V6, second engine, high kms, 
as is, must see $950. Call: 905-728-8336 


Rockwell beaver 36” wood lathe includes 
7 chisels, Nova Chuck % hp motor, live 
tail stand, 8 spd, $400 firm. Call: 905- 
723-5313 


Campbell Hausfield pressure washer 
1300 PSI w/extra wand 1800 PSI pur- 
chased April 1998, asking $140 abo siill 
working good, Call: 905-579-9167 

Electric hot water tank $50, white baby 


ae Gneeeege 


Pro 


brand names: 


KitchenAid 
KENWOOD 
ancis. 


PHILIPS 


REMINGTON’ 


and repairs. 


—__ Personal 
=Z0DGE 


OSHAWA CENTRE (905) 728-3503 


We are the authorized Sales and Service 
Centre for the following leading 


TFAL 


Ingets (ETE Beate 


KRUPS 
WAHL’ 


salton 
y DE 


SOFA 


Special offer 


Present your CAW Union card and 
receive 10% off regular priced merchandise 


Bee 28 ee 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
A7 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 


Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.I1.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 
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Dental Centre! 


Open to the Public — 
Extended Hours 


Now Accepting New Patients 
Strict Sterilization Procedures 


All Phases of Dentistry & Dentures 


Open: Monday 


Tuesday 


Thursday 
Friday 


9:00 a.m. - 
9:00 a.m. 
Wednesday 11:00 a.m. 
9:00 am. - 
8:00 am. - 


5:00 p.m. 
5:00 p.m. 
7:00 p.m. 
5:00 p.m. 
4:00 p.m. 


Call 579-8730 for your appointment! 


We Accept Direct Payment From Insurance Plans! 


8 Dentists e 1 Oral Surgeon 
1 Periodontist e 1 Endodontist 
CAW Dental Centre 


CAW ¥¥TCA 
CANADA 


1425 Phillip Murray Ave., Oshawa 


Kenwood 5 disc CD player like new $90, 
white screen door 34” $40. Call: 905- 
987-1007 


Electric motor 4 hp, 7'x6” carpet, bath- 
room sink 21"x17" long, good 3 room 
mats 3’ long. Call: 905-725-5306 


Clings veo 
GO 


Lorne Sellick 


Opfician 


¢ Glasses fully covered by your plan 
¢ Same day or next day service 
¢ Prescription Safety Glass - no charge fo you 


° Eye examinations in the same building 


438-1688 Ve | 


Located inside the Oshawa Clinic 
117 King Street, East, Oshawa, Ontario L1H 1B9 


31” Vic Ultra Lite goalie pads $300 obo, 
1981 Yamaha 340 ET, new sliders & 
seat, hand & thumb warmers, good con- 
dition $1000. Call: 905-986-5465 


Wood electric Duo-Matic furnace 85000 


BTU per hour $400. Call: 05-986-4301 


81-87 Monty Carlo right door & trunk lid, 
81-87 Cutlass trunk lid, 80-90 Chev full 
size drivers door, 55 Chev parts, 68-72 
El Camino chrome & tail lights, rust free. 
Call: 905-986-5465 after 6 PM 


Storkcraft baby crib $50, Evenflo high 
chair $40, umbrella stroller $10, baby 
coupe $20, tricycle $20, Bee-rocker $10. 
Call: 905-725-5383 


1989 Eldorado Biarritz, half-vinyl sun- 
roof, blue & silver, last year model infor- 
mation centre, beauty, lady owned, 
make offer, Call: 905-471-7211 


1994 Summit 37’ trailer, 5x7 shed, 2 tip- 
outs, 3 bunks, 1 master, 8’ ceiling, full 
flush toilet, full bath, microwave, water- 
front w/dock, Birdsall Beach Peterbor- 
ough $16,000. Call: 805-728-2529 

18’ insulated chimney pipe includes 
brackets $200, airtight woodstove 
withermostat, draft control & fan $50, 
Bauer men’s skates size 10 $25, ladies 
size 9 w/guards $25. Call: 905-986-5180 
Trailer hitch & full front cover for Track- 
er/Sidekick like new $60 each, aquari- 
ums complete 20, 65 & 65 gallons $125, 
$100 & $150. Call: 905-355-5912 


1986 GMC truck, reliable, ps/pb, new 
brakes, tie rod ends & muffler this spring, 
snow tires & rims, requires body work, 
199,000 kms, asking $1350 obo. Call: 
905-728-9773 


Setting for 8 silverware $200, cribbage 
board new $8, ladies winter coat $20, 
yards material, ladies size 9 shoes wom 
once, curling iron, curtains. Call: 905- 
623-5749 


The 


Wild fruit for homemade wine or pre- 
serves blueberry, elderberry, May apple, 
Saskatoon, crab apple and black cherry. 
Call: 705-944-5692 


Solid wood dresser & chest $100, CMP 
Commemorative Winchester 30/30 
$375, antique gingerbread clock $175, 


upright freezer $100. Call: 905-434-4940 
Hammond Mill organ & bench, classic 
sound, nice piece of furniture $450, York 


weight bench $45. Call: 905-983-9825 
14’ cance fiberglass $250 or will trade for 
paddle boat, 1971 Buick Centurion 4 dr 
hardtop, 81,00 original miles. Call: 905- 
728-5518 


Karcher pressure washer 1300 Ib. used 
4 times $250, hydraulic dolly lifts over 
2000 Ibs to move sheds, etc. $425 obo. 
Call: 705-878-8767 


Tonneau cover fits Ford, Chevy, Dodge, 
half-ton trucks, wheels chrome & stee! 
aluminum, doors bi-fold & slab counter 
tops for kitchen & bathroom $10 ea. Call: 
905-723-6988 


Wall pictures, Ig. wali mirror, 20° colour 
TV, interior doors, lg. billboard, silk flower 
arrangements, car alarm & new car stereo 
set. Call: 905-432-1684 or 905-433-8871 


Antiques, % slate bed w/high headboard 
$200, dresser w/mirror $80, wing back 
chair $40 obo. Call: 905-723-7628 


PROUD TO SERVE 


GM EMPLOYEES 
and 
THEIR FAMILIES 


Talk to us for 
Special 
GM Employee Discounts 


725-6901 


PD 140 Bond StW, 
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CAW CO-OPERATING LAWYERS 
in 
COBOURG anc PORT HOPE 
Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


DH S rl at if, bg, 
Health Care J 0) 


+) 


A 


Service 1978 yeas 
Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort ® Light Housekeeping 
@ Staff Relief ® Meal Preparation 
®@ In Home Foot Care ® Personal Care 
® Palliative Care ® Care Giver Relief 
Ekombe 
MainStreet Messenger® 


1-800-461-6756 MEDICAL ALARM EMERGENCY 
905-571-1511 RESPONSE TELEPHONE SYSTEMS 


STILL RENTING? 


TIRED OF PAYING 
YOUR 


LANDLORD'S 
MORTCACE 


For More 
Information 
Call Roy! 


Full time sales Rep and CAW member 
Specializing in serving CAW members 


Roy 
Henderson 
(905) 728-9414 


R.M.R. Real Estate 


anan 2 @©2®4£ ah & & 
CHRAVGECY 
We have cars for delivery 


to mainly Florida but also Arizona/California 
in October, November, December and January. 


At peak times, all gas is paid & return fare assistance. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, #101 
(in the Newtonbrook Plaza) 


Willowdale, Ontario M2M 3V5 
Tel. (416) 226-4616 
www.torontodriveaway.com 


Electric Hohner organ w/bench, 1994 
Parkwood hardtop tent trailer, fridge, 
stove, heater, screen tent, excellent con- 
dition. Call: 905-725-5582 


Grow light, 3 tier steel frame 48” $300, 
freezer good working condition 18 cubic 
$50. Call: 905-655-3876 


30” Admiral electric stove, elements are 
in good working condition, clock does not 


work, asking $60. Call: 905-263-4381 
Tractor 18 hp Graveley, 48" snowblower, 
cutting deck & chains, new Kohler en- 
gine, heavy duty hydraulic lift $4400 obo. 
Call: 905-579-0324 


Keene stacking desk trays letter size, 
black over 40 trays $1 each obo, goad for 
school or business. Call: 905-665-7271 


1978 van seats, 1976 bumpers, tail 
lights, cash register, microwave, antique 
sewing machine, ladies 15 spd Supercy- 
cle, wood airtight insert, 200 gal. oval oil 
tank. Call: 905-728-4481 


Driveway sealing unit, 5 hp motor, 100° 
hose wand, also tank needs pump $350. 
Call: 905-579-9167 


Hotpoint washer, 7 program white in ex- 
cellent condition, approx. 8 yrs old $225. 
Call: 905-435-0111 


Upright piano $150, older 3 pc. bdrm 
suite $150, single bed no mattress $30, 
entertainment unit for kids room $30. 
Call: 905-723-5921 


1995 Polaris Storm, runs great, all new 
updates done, new track & studs $4,000 
obo. Call: 905-623-3639 


Sears 10” table saw & stand $150, Sears 
router $100, both 3 yrs, Wen router $30, 
Nokia plug-in car phone excellent condi- 
tion $59. Call: 905-430-0014 


Teak dining room suite table w/2 extra 
leafs, 4 chairs, buffet & hutch $750. Cail: 
905-263-4229 


Phantom of the Opera tickets, see the 
very last performance Sunday October 
3ist Halloween night, excellent seats. 
Call: 905-427-4814 


White baby bassinet excellent condition 
$60 firm. Call: 905-571-7532 


Wet suit Farmer John & jacket fits 5’6” 
man 150 — 160 Ibs asking $60. Call: 905- 
438-0314 


Box utility trailer 4’x5'x4’ $175. Call: 905- 
723-7260 


Crib, change table & glider rocker in 
washed oak like new $500. Call: 905- 
725-9183 


Ven-Mar air exchanger w/duct work, 
thermostat & 2 8x10" vents will exchange 
air up to 2,000 sq. ft. $400, 1994 Polaris 
Indy-Lite excellent $2500 obo. Call: 705- 
799-5164 


1985 T-Bird $1450 certified/tests, 
173,000 kms, 1993 Astro 144,000 kms, 
cert/tests $9100, Yamaha electric quitar 
$900, '72 Rotax 335 track gas tank $100. 
Call: 905-697-1255 


Heritage airtight woodstove, glass door 
in excellent condition $200. Call: 905- 
655-8511 


9x12 oriental patterned rug w/rose base 
$50 firm. Call: 905-433-0581 


1985 Nissan sports car, t-bar roof, new 
tires, for parts, dog kennel 10'x6’ $250 
new was $500 6 months used. Call: 905- 
428-1773 


Fridge white 2 dr 14.5 cu” in good condi- 
tion, suitable for cottage or small apt $100 
obo. Call: 905-720-4956 or 905-571-1640 


Airtight waodstove $125 obo, wheel chair 
Handi Porch elevator will raise to 4', elec- 


tric, 500 ib. cap. Call: 905-728-9633 
Casio CTK1000 full size kayboard, in- 
cludes stand, sustain pedal, head 
phones, touch sensitive, digital, midi 
compatible, multi track memory, etc, 
$700 obo. Call: 905-786-2827 


Bungalow quiet country setting in Lind- 
say, new windows, a/c, garage, lot 
71°x139' asking $135,000. Call: 905- 
668-4153 after 9 PM 


Fender Cut Away acoustic guitar in ex- 
cellent condition paid $700 in 1979 
whand case & tuner included asking 
$400. Call: 905-438-9173 


Proform 1 yr old treadmill, wicker love 
seat, 2 lamps, wall pictures, PVC white 
replacement windows new, mirror pieces 
for wall. Call: 905-432-1684 


Perego stroller good concition, paid $350 
will sell for $100, Graco playpen excellent 
condition $50. Call: 905-623-8121 


Four various size dog crates, lg. crate 
$25, medium crate $15, x-Ig. wire cage 
$100, lg. circular wire cage $75. Call: 
905-725-1409 


Stock from dollar store, boys go-kart 3% 
hp $650, coffee & 2 end tables excellent 
condition. Call: 905-571-5901 


1965 Chrysler stored all the time, 42,600 
miles. Call: 905-576-9956 


China cups & saucers $12 ea., Limoges 


china plates & cups, Call: 905-725-5405 
Blacksmith anvil $300, logging chain dol- 
mar Makita chain saw 90 cc, extra bars & 
chains $800, 30-30 rifle $275, Ig. skid- 
ding tongs. Call: 905-723-6929 

Drafting table, chair, drafting instru- 
ments, Mikasa 20 pc dinnerware, 
portable sewing machine, picture 
frames, range hood, silver items, crystal 


wine glasses. Call: 905-728-2764 

Snowblower, lawn mower, chain saw, 
grass trimmer, 78 Chev van, box trailer, 
round pine table, Mercury motor like 


new, 9.8 hp. Call: 905-623-2622 

1987 skidoo Safari, new track last sea- 
son $1150 obo, weight bench & curling 
bar 100 lbs of weights, best offer. Call: 
905-571-4296 


Chair lift, like new, all accessories $1000 
obo. Call: 905-723-6884 


Two dusty rose love seats $500 pr, also 
2 Lazy Boy chairs asking $500 pr. Call: 
905-728-9163 


Plow Ford 3 furrow trip release 3 point 
hitch $375, new electric welding kit 
Weldmate $175. Call: 905-668-6980 


To a good home, Pomeranian 4 yrs old, 
male, loves attention, good little watch- 
dog, owners moving overseas. Call: 905- 
697-5816 


Singer sewing machine w/cabinet $75. 
Call: 905-576-1509 


Stainless steel chimney never used, 
7"x7' $120, propane heater, stove tape, 
60,000 BTU w/fan & chimney $180. Call: 
905-431-7078 

Fouton couch 2 yrs old barely used $70, 
new single bed & box spring $75. Call: 
905-571-5294 


Mahogany doors all different sizes $10 
ea. Call: 905-723-6018 
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HEARING LOSS... 
or maybe just 
EARWAX ge 


Seeing is Believing 


You'll see exactly what we see. If there is any 
amount of wax blockage you'll know immediately. ot eo = 


Our new video otoscopy system lets us view and record 
a live colour image of your ear drum and ear canal. 

And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 
not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 
of what you don't. 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they're afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual’s 
needs. More than just a simple disappearing ACT!!! 


Two microphones. 
A simple idea with profound results. 


MET LIFE A.D.P. W.C.B. LIBERTY D.V.A. GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic Ajax Audiology Services Whitby Hearing Centre 
(905) 831-8311 (905) 831-8311 (905) 666-7726 
1885 Glenanna Rd., Suite 104 95 Bayly St. S., Suite 303 1032 Brock St. S., Unit 4 
Pickering, Ontario L1V 6R6 Ajax, Ontario L1S 7K8 Whitby, Ontario L1N 418 
(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) (Close to the 401 exit, Brock Rd. N. exit) 


Monday through Friday with some Saturday and evening appointments available. 
See an AUDIOLOGIST 
an expert in better hearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


GUS BROWN 
PONTIAC BUICK LTD. 
1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m, to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


[Ea Seedwrench ‘GM General Motors 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


DEBT PROBLEMS? 
call 


alan LAWSON, FISHER .,.. 
Free Consultation 


Oshawa Ajax 
(905) 433-2166 (905) 487-1833 
Peterborou Lindsay 
(705) 745-2741 (705) 878-3509 
Belleville 


(613) 962-2455 


MALTESE-CANADIAN CLUB 
236 Bloor Street East 
Oshawa 


HALL FOR RENT 
CALL 


(905) 723-9910 
(905) 579-0699 


1996 Princecraft 17’ 6”, like new, 90 hp 
Johnson, trailer, fish finder, stereo, 
trolling motor, full top, 2 Cannon down- 
riggers, many extra’s $16,500. Call: 905- 
743-0332 


Antiques, wooden school desk, wash 
basin & pitcher, wash stand, older 45 
records, Star Wars toys. Call: 905-665- 
5954 


1981 Skidoo Everest, brand new engine, 
clutch & track, bills to prove $1200 obo, 
8 truck camper, sleep's 4 $800. Call: 
905-985-9984 


Kitchen table chrome, 4 vinyl padded 
chairs $100, 5 candlelight chandelier $15, 
camera case soft $20. Call: 905-723-3515 


1985 Buick Skylark, 2.8, low mileage on 
motor & trany, automatic, for parts, good 
runner, asking $300 obo. Call: 905-571- 
5168 


Four 13” tires on rims, 1 yr old $100, var- 
ious parts for '84 Chevette, rebuilt rads, 
fenders, bumpers, body parts, wires, 


lights, & more, Call: 905-725-3773 
Super single waterbed, 4 poster, w/draw- 
ers, dark pine complete w/heater, liner & 


bag $125. Call: 905-728-9100 
Twin Peg Perego duette stroller, great 
condition has under carriage tray $600 


new asking $325 obo. Call: 905-725-7914 
1994 Pontiac Sunrunner, black, 100,000 
km, extended warranty, 5 spd, 3 tops, Pi- 
oneer CD/stereo, certified, 2 WD, 
woman driven, great shape, asking 
$7500. Call: 705-324-7364 


Treadmill in A1 condition, Free Spirit 
from Sears, oil fired hot water heater, 
also Al condition, Jen-Air cook top in 
aluminum finish with downdraft exhaust 
complete. Call: 905-655-4933 


ATV 350 Yamaha Warrior, runs great 
$2000 obo, small shower stall $25, 55 
gal. fish tank complete $150. Call: 905- 
623-5472 


Gun safe holds 70 long guns, OPP ap- 
proved, wood clad steel frame, roll top 


style $1200 or trade. Call: 905-623-5472 
Light peach fabric vertical blinds, custom 
made, lined white drapes w/pull backs 
w/blue scalloped valance, hardware in- 
cluded 119°x80” $75 obo. Call: 905-623- 
4807 

Vinyl window 8'11” x 4°54”, good condi- 
tion, no leaks plus all mahogany wood 
trim, ideal for house, sunroom, garage or 


cottage $250. Call: 905-728-6165 

1941 Ford N9 tractor, very good condition, 
PTO & 3 point hitch w/blade $4000, Ken- 
more stove & Cold Spot fridge good con- 


dition $300 for pair, Call: 705-277-1972 
Fisher airtight wood stove Papa Bear 
$200, 2 GM van seats full size, best 
offer. Call: 905-987-5215 


Upright piano, works weil, recently tuned 
up, model Norheimer $300 obo. Call: 
905-987-5602 


Portable sewing machine, rocking chair, 
microwave oven, VCR, pool filler, pump, 
framed bird prints, wall unit, sidewalk 


slabs, toy chest. Call: 905-668-6339 

Complete propane system, fits car, truck 
or van, like new, radiators, brake drums 
& rotor disks, car body parts & other 


parts. Call: 905-725-7249 

Chevette motor, Cavalier motor & 307 - 
305 V8, all in excellent working condi- 
tion, also gas tanks, tires all sizes. Call: 
905-725-7249 


1985 Toyota Celica, loaded, good shape 
$2000, 22 cu ft Sears freezer $200, uni- 


versal gym $800. Call: 905-623-0409 


‘wry SSIFIEDS 
(SS ae ee SS 
Transmission 350 turbo from Chevy van, 
long tail stock w/torque converter $100 
also clutch fan, 350 heads chrome truck 
mirrors Rochester carbs best offer. Call: 
905-725-1911 


Excellent rose colour love seat $300, 
stained glass art of Sunrise, rocker re- 
cliner, table w/4 chairs, skylite 2’x4’ $80, 
bed couch, electric water heater, all best 
offers. Call: 905-723-1683 


Hood deflectors for Blazer or GM truck 
$25, boy's Norco 12 spd bike still new 


$90, cell Furby $25. Call: 905-723-8397 
Motorola cell phone, 2 batteries, car 
charger, wall charger, belt case $125, 
Kenmore trash compactor new $600 


asking $150. Call: 905-987-5438 
Chambers chest freezer $100. Call: 905- 
436-7346 


Oscilloscope, 25 MHZ Elenco model S- 
1325 $200, Universal counter Elenco F- 
1300 $100, Pro-2005 scanner, 400 
channel w/outdoor antenna & acces- 
sories. Call: 905-436-2159 


Four 13” Michelin tires mounted on GM 5 
bolt steel rims like new $175, ‘86 Olds 
Calais V6, air, runs great, Call: 905-571- 
4471 


1997 skidoo Formula 500, excellent con- 
dition, 530 km, must see $5000 firm. 
Call: 905-985-3211 


Solid oak curio cabinet $800, 1 ton chain 
hoist $125, Yamaha Clavinova electronic 
piano paid $5000 asking $3000. Call: 
905-576-8914 


1992 Honda Civic, 3 door as is. Call: 
905-666-8914 


Gibson Les Paul $1450, Fender strato- 
caster mint wiease $750, Fender amp 
mint $400. Call: 705-576-0060 


Hunter's/fishermen’s trailer 15°, 1960, 
new interior, new tires, area rug 10'x8' 


dusty rose & green. Call: 905-728-9165 


Iron coffee & end table w/glass top $400 
obo. Cail: 905-723-6589 


Dehumidifier 20 pt in excellent condition 
$100, karate equioment w/ghee x-lg. & 


sparring equipment. Call: 905-579-7347 
1980 Pontiac Parisienne Brougham, good 
condition, front Ai, interior very good, 


body good $500. Call: 905-579-8948 
Ladies Alaska pure woo! parka, hood 
wiwhite fox fur trim, wind breaker top 
wibird design, deep pink, size 10-12, al- 
most new $40. Call: 905-725-0803 

3 pairs of cross-country skis made in Fin- 
land. Calf: 905-725-0803 

1995 Sunfire, 4 dr, fully loaded, mint 
condition, 77,000 kms, red, askina 
$10,200. Call: 905-725-0803 

Small upright freezer 33” high x 23” deep 
x 22” wide $150. Call: 905-655-4196 
Waterfront lot on Burnt River accessible 
to Trent Waterway system, 10 minutes 
from Fenelon Falls. Call: 416-759-1808 
Concrete tree surrounds 4 pcs to set 
$50. Call: 905-576-1955 

Super Nintendo 15 games $160, Sega 
Genesis 15 games $150, left handed Mec- 
tric guitar whard case $35, red spoiler for 
a Honda, best offer. Call: 905-922-6478 


Steel dog cage, suitable for large (Lab) 
size dog, $25. Call: 705-944-5869. 
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Pain Rell 


Acuhealth TENS 


«For ature Relief of Chronic Pain. 


Canadian 
Physiotherapy 
Association 


We are proud to introduce the Acuhealth 
pain relieving system. The most modern, portable, 
pain relieving system on the market today! By 
combining modern technology and ancient 
healing secrets, we can now bring to you this truly 
amazing device. 


Acuhealth’s state-of-the-art design, conveniently 
locates and stimulates unique combinations of 
acupuncture and trigger points. Acuhealth’s 
stimulation relaxes tightened muscles, releases 
endorphins (natural pain relievers) and helps to 
reduce inammation. 


No more toxic drugs, ointments or messy wires! 
Dramatic, lasting, results often within ménutes 
of short application! Designed for easy home use. 


Acumed TOLL 
Medical Supplies Ltd. FREE 


Visit us at: 


iagailless 
2%. ooemlts 


‘Association 
canadienne 
de physiothérapie 


Effective for all types of pain: neck, back, hip 
and knee pain, arthritic joints, headaches, 
RSI's, migraines, whiplash, fibromyalgia, sciatica, 
carpal tunnel, shoulder, elbow & much more! 


Purchase cost of Acufealth may be reimbursed 
through your company health Insurance plan, 
WCB & DVA(if pre-approved). Results guaranteed 
or money refunded! (30 day trial). Rental units 
available. Imagine relieving your own pain within 
minutes, without drugs! Acuhealth really does 
work! Even if you have suffered pain for weeks, 
months or years, regardless of cause...the 
Acuhealth TENS can help! 


We are open: Monday - Friday 9:00am - 5:00pm 
Call us to recelve free information. 


-800-567-7246 


www.acumedmedical.com 


Front rotors GM car 17", 10” & drums, 
parts for 88 Olds Calais Q4, alternator, 
starter camshaft for Honda Civic. Call: 
905-725-6072 


1985 10° Bonair tent trailer, excellent 
condition , new bag awning $3,100. Call: 
905-434-1330 


3 piece wall unit gold trimmed glass 
doors w/matching curio $500, glass ob- 
long dining table black base w/6 match- 


ing chairs $300. Call: 905-436-7735 
1967 Chevelle 2 dr, hardtop, 350 4 bbl, 3 
spd auto, headers, cam, 396 springs, 
Corvette yellow, stored every winter, runs 
great, $7,500 obo. Call: 905-623-1477 


Solid wood bunk beds with drawers/mat- 
tresses, $450 obo, Super NES, 7 games, 


Superscope, $25 obo. Call: 905-342-2772 


Antique ice box, made in Renfrew, Ont., 
collector's piece, $350 obo. Call: 905- 


725-1080 after 6 pm 
RENT 


Florida Tarpon Springs 2 bdrm mobile 
home, active seniors park, heated pool, 
beach, shopping, available Nov-May 
$1100 Canadian monthly, photos to 
view. Call: 905-579-9564 


Share house walking distance to Pere- 
griné & hospital, non-smoker, person 
should be neat & quiet, $400 mnth. Call: 
905-579-1945 


Large bright clean room, shared kitchen 
& bathroom w/2nd male tenant, non 
smoker, King/Ritson area, parking, $400 
monthly. Call: 905-404-1839 


3 bdrm bungalow $800 mnth plus utilities, 
first & last required, references a must, 
available immediately. Call: 905-438-0314 


Must see to appreciate fully furnished 
bdrm available in lovely spacious apart- 
ment, close to all amenities Oshawa ab- 
stainers. Call: 905-404-2989 


By Oshawa Centre $795 monthly plus 
utilities, 6 rooms (3 bdrms), upper du- 
plex, private drive, fridge, stove included, 
close to schools, Civic. Call: 905-728- 
0079 


Large 1 bdrm apt on Elgin Street $650 
inclusive, no pets, no children, room for 
rent, private bathroom & entrance, fur- 
nished $400. Call: 905-404-0818 


Orlando, 7 night's stay in Westgate, 1 
mile from Disney main gate, fully 
equipped 1 bdrm unit, kitchen & laundry. 
Call: 905-668-5084 


Haliburton Highland 4 season cottage, 
sleeps 10, sauna, all amenities, wrap 
around cedar deck, very private, daily & 
weekly, Call: 905-435-5351 or 905-432- 
1947 


WANTED 
1 good used 3-bumer propane camping 


stove by Coleman. Call: 905-579-5979 


All wheel drive Safari van between 1993 
to 1996. Call: 905-725-4358 or 905-644- 
3556 


Ride plant #1 shift #2 gate 5, Cobourg 
Bumham 401 area or Dale Road & Bum- 
ham. Call: 905-377-1661 


Nintendo 64 w/2 controllers & games 
preferred. Cail: 905-579-0234 
House to rent for retired, non-smoking 


couple, Jan. to Mar. 2000. Call: 705-745- 
3697 or 905-571-0060 


Older Coleman lantern. Call: 905-697- 
2304 


Hockey sticks old or game used, NHL/ 
WHA/OHA pucks, Orr, Lindros or Gretzky 
stuff & other interesting collectibles, also 


goalie mask. Call: 416-261-1988 


Bottom end to fit 1981 7.5 hp Johnston 
outboard motor, my top end is good. 
Call: 905-728-6876 


Newer snow blower or plow for ATV, Po- 
laris, 4 wheel drive ATV or a bass boat or 


newer fridge & stove. Call: 905-983-9530 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters Lift Chairs « Aquatec Bath Lifts 
* Wheelchairs * Walkers ¢ Porch/Stairlifts 
e Wheelchair Lifts * Home/Hospital Beds 

¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people whoa matter h from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


NOTICE 


HOSPITALIZED OR SICK? 


For visiting purposes at Lakeridge Health Centre Oshawa only 
please come in person or call: 


Phone 723-1187 (CAW Hall) or 728-8600 (Retirees’ Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers Centre. 


Cor issitvens 
8-9" slide in camper wivashroom for 8 


pick-up box in good shape. Call: 905- 
728-9717 


1976-81 Z-28 Camaro or Trans-Am w/4 
spd transmission, body not important, 
want drive train. Call: 905-986-5465 after 
6 PM 


Yamaha X$650 Special, 78-81 for parts, 
must be reasonable, also 89-91 conver- 
sion van by GM, 350 only. Call: 905-983- 
8293 


To buy car or truck magazines, Hot Rod, 
Car Crafter, Custom, Custom Trucks, 
etc. Call: 905-728-1975 


Sitter to come into my home, Courtice, 
shift #1, 6:15 am to 2:15 pm days, 
evenings 8 pm to 11 pm, 3 children. Call: 
905-404-0769 


One aluminum 2” door with left hand 
hinge, white or brown, must be reason- 
able. Call: 905-683-4177 


Epiphone Casino Fender or Gibson elec- 
tric guitar, also older Fender amp. Call: 
905-576-0060 


Four 14” tires P205/70/R14, also good 
working snowblower 5-10 hp. Call: 905- 
571-4471 


Scrap cars or trucks, any year, running or 
not, need 81-80 Olds Roya! Delta 98 or 
88. Call: 905-725-7249 or 905-571-4471 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 
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DEAL 


pee LLU Ss 


AUTO WORKERS 
COMMUNITY CREDIT UNION 
Oshawa 623-7890 


CANADA Local 222 meetings 


The General Membership meeting 
is held the first Thursday of every month 
at 7:30 p.m. except July & August 


The General Motors Unit meeting 
is held the third Thursday of every month 
at 7:30 p.m. except July & August 


The Retirees’ Chapter meeting 
is held the first Monday of every month 
at 1:00 p.m. except July & August 


CAW Family Auxiliary meetings are 
held the first & third Tuesday of every month 
at 8:00 p.m. except July & August 


All meetings are held at the CAW Local 222 Hall - 1425 Phillip Murray Avenue. 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J BL4 Canada Post Corporation 
Publication Mail Agreement No. 
267 


